
 

 
Welcome to the 2018 PSU I/O 
Newsletter! We are pleased to 
share a brief update about our 
faculty, the program, and our 
alumni. Specifically, we provide 

brief updates of all of the  
program’s faculty. In addition, we 
are happy to announce that five 
new graduate students joined the 
program this past fall: Timothy 
Carsey, Kelly Hamilton, Luke  

Mahoney, Katy McMahon, and 
Whitney Vogel. We look forward to 
their continued success in the 
program! Furthermore, we will be 
adding five new graduate students 
to the program this fall! The  
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Dear Alumni, Students, and 
Friends of  the PSU I/O 
Program, 
 



 

program is buzzing! 
  
This past year, our faculty and 
students have had many 
achievements to report such as 
receiving awards, honors, and 
research grants, creating and 
strengthening relationships with 
local and international com-
munities, as well as undertaking 
meaningful opportunities that 
bridge practice and research. We 
also realize that many of our 
alumni have been very busy and 
have included updates for a 
number of them in this letter.  
 
It was also exciting to see the 
latest news about I/O program 
rankings in this year’s TIP. As 
you can read in this newsletter, 
we did really, really well! 
 
We would also like to 
acknowledge the planning of, 
attendance at and contribution to 
this year’s SIOP party. Thanks to 
faculty, students, alumni,   

After 25 years on faculty at PSU, Donald Truxillo will be 

joining the Kemmy Business School at the University of 

Limerick (Ireland) for a Chaired Professorship opportunity 
in Fall 2018.  We wish Donald all the best in his upcoming 

adventures, and look forward to seeing him on his many 

visits back to the Portland area—and of course, at future 

SIOP events! 

 
There’s a new group on campus: the Future Leaders in 

I/O Psychology (FLIOP)! Launched this year by both 

graduate and undergraduate students, FLIOP seeks to 

serve to increase the visibility of the I/O psychology field 
within the Portland State University community. 
 
 

News From Cramer Hall 

collaborators, and friends of the 
program. We were also excited to 
have SAP SuccessFactors as the 
sponsor of our event. We are already 
starting to raise funds for next year’s 
SIOP party as well as for our 
students’ attendance at the SIOP 
conference (Please see information 
on how you can make a tax- 
deductible donation on p. 13). On 
behalf of the I/O Faculty (Leslie 
Hammer, Liu-Qin Yang, Charlotte  
 
 

Fritz, Larry Martinez, Donald 
Truxillo, and Jennifer Dimoff) and 
our Affiliated Faculty (Talya Bauer, 
Berrin Erdogan, and Ryan Olson), 
we look forward to keeping in touch 
and seeing you soon! 
 
Please read on to learn more about 
what’s happening in the program.  
 
-The PSU I/O group 
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Our very own Talya Bauer is 
transitioning from President-Elect to 
President of SIOP and spoke with us 
regarding her agenda for the following 
year. She is dedicated to promoting 
SIOP’s vision of being recognized as 
the premier professional group 
committed to advancing the science 
and practice of the psychology of work. 
Read on for her exciting upcoming 
plans and for opportunities to get 
involved. 

 
  
How would you describe your SIOP 

presidential agenda? 

 
My Presidential Agenda is to bring 
SIOP’s four strategic goals to life: 
1) Become the premier and trusted 
authority on work-related human 
behavior. 
2) Increase the awareness & use of I-O 
psychology.  
3) Meet the needs of those engaged in 
the science and practice of I-O 
psychology throughout their careers. 
4) Model and reinforce the effective 
integration of science AND practice. 
 
I am working on specific ways to move 
SIOP forward on these four 
dimensions. For example, I have 
created two task forces - the GIT Task 
Force, designed to get I-O content into 
Introduction to Psychology textbooks, 
and the SPOT Task Force, designed to 
generate big ideas around science-
practice and practice-science 
translations. I will also continue visiting 
organizations and individuals around 
the world serving as an Ambassador for 
SIOP and I-O psychology. I have 
already visited NASA, Waste 
Management, Quintela, U.S. 
Department of  Veterans Affairs, 
 

 

Q&A: 
Talya Bauer  
 

 

and other organizations and will 

continue to travel to cities across the 

U.S. as well as to Canada, France, 

and Italy in the coming year. 

 

What do you most hope to 

accomplish as President?  

 

I would be thrilled if I could help 

amplify a culture within and outside 

of SIOP that celebrates the idea that 

Science and Practice are not distinct, 

unique aspects of I-O but rather the 

core of who we all are. My research 

centers on relationships at work and 

on the research topics of 

recruitment, selection, onboarding, 

and leadership. A key job of the 

President-Elect of SIOP (a position 

held for the year for the year before 

becoming President) is to identify, 

recruit, select, and onboard new 

committee chairs and chairs-in-

training. Helping our ongoing  

leaders as well as these 25+ newly 
appointed individuals take SIOP to 
the next level will be a true joy.  

 

What have you enjoyed most so 
far? 
 
When it comes to SIOP, what I 
enjoy the most are the people. I’ve 
been involved in a lot of great 
organizations but after 28 years of 
volunteering with SIOP there is 
something truly special about the 
passion, smarts, and expertise of 
SIOP members. It makes it a 
pleasure to interact with them and 
to work together to make great steps 
toward creating a Smarter 
Workplace. Working in the 2017-
2018 SIOP Presidential Trio 
President-Elect, President, and Past 
President) with Mort McPhail and 
Fred Oswald is a great honor and 
I’ve learned a lot from both of them. 
(I am also enjoying the 2018-2019 
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Presidential Trio with Fred Oswald 
and Eden King, our current 
President-Elect.)  
 
What are the biggest challenges 
you are anticipating? 
 
My biggest challenge so far is time. 
There are so many amazing things 
SIOP could do and that I would like 
to pursue, but there are only so many 
hours in the day and months in the 
year. I hope to stay on schedule by 
setting goals, laying out my agenda for 
the year in advance, and scheduling 
tentative organizations and individuals 
to work with monthly. Another key is 
to focus on ‘big ticket items’ that will 
really make a difference. However, a 
huge part of the job is to keep the 
trains running on time which also 
means spending  
time every week doing that. 

 

How can the PSU and Portland 
I/O community help you achieve 
your agenda? 
 
PSU students, faculty, and alumni 
have always been deeply involved in 

 

 

SIOP and I love that about our group! 
I asked PSU alum Elizabeth 
McCune, who is with Microsoft now, 
to serve as SIOP’s Program Chair in 
Training. She will develop the Theme 
Track for the 2019 Annual Conference 
in National Harbor, Maryland and she 
will be Program Chair for the 2020 
Annual Conference in Austin, Texas. 
She will do an amazing job.  
 
I love to match people with expertise 
and passion so if anyone out there 
reading this has is an idea or topic that 
especially interests them, please let me 
know. As I am going through my time 
in the SIOP leadership rotation, if I 
see somewhere you would be great, I 
can make a match. I am also working 
on some ideas that will offer micro-
volunteer opportunities of a few 
hours. These are great ways to get 
involved and make a difference when 
time is limited. 

 
Is there anything else you would 
like to share with the community? 

 
It might sound like a little thing but 
given my Presidential Theme of I am 

 

SIOP, I would love to see every 
SIOP member, associate, student 
member, and fellow go to 
mySIOP.org and upload a photo. 
That way everyone can see all the 
great faces of SIOP. In addition, we 
are gathering I am SIOP photos by 
email. Please send them to 
comms@siop.org. 
 
Finally, SIOP has two registries and a 
consultant locator service: 
 
CSR and Pro-social/Humanitarian I-
O Registry: 
http://my.siop.org/Services/CSR-
Prosocial-Humanitarian-I-O-Registry 
 
Health, Safety, and Well-being 
Registry: 
http://my.siop.org/Registry/HSWB  
 

Consultant Locator Service: 
http://my.siop.org/cls  
 
Please check them out and sign up if 
you are interested. These are just a 
few more ways to be involved with 
SIOP and make it stronger while 
finding others with similar interests. 
 

Mort McPhail, 

Talya Bauer, 

Fred Oswald, 
and Eden King 
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PSU I/O 

Earns Top 

Program 

Ranking 
 
The authors first used graduate 
students as subject matter experts 
(SMEs) to create a set of criteria 
that students value the most. They 
then gathered student perceptions 
on these criteria from institutions 
across the nation. The authors 
emphasize the importance of 
gathering students perceptions as 
"such rankings can offer value as 
they do represent the lived 
experience of the very population 
graduate programs serve."  

 

The core I/O faculty at PSU are 
Dr. Leslie Hammer, Dr. Donald 
Truxillo, Dr. Liu-Qin Yang, Dr. 
Charlotte Fritz, Dr. Larry Martinez, 
and Dr. Jennifer Dimoff. These 
rankings not only indicate  
 
 

Portland State University's 
Industrial and Organizational 
Psychology program has been 
ranked as the No. 1 I/O 
program nationally in an 
unprecedented study from the 
Society for Industrial and 
Organizational Psychology 
(SIOP). Researchers worked to 
establish rankings based on 
student perceptions on several 
criteria, including program culture 
and reputation, learned skills, 
perceptions of faculty, and various 
developmental opportunities. Not 
only did PSU rank No. 1 overall, 
but they ranked No. 1 in faculty 
quality, tied for No. 5 in 
program culture, and tied for 
No. 7 in learn practical skills.  
 

 
the quality of expertise and 
resources faculty offer to their  
students, but also the useful 
practical skills that are trained 
through coursework, research, 
and applied opportunities. The 
ranking additionally 
demonstrates the collaborative, 
supportive, and diverse culture 
that PSU students  and faculty 
pride themselves on.  
 
It is an honor to be recognized 
for these achievements and we 
hope to continue incorporating 
these values into our everyday 
work! The complete rankings can 
be found online at my.siop.org. 
 
 

The Psychology Graduate Student Association is working on a few  
new initiatives, including fostering greater connections with you! Look 
for a brief survey sometime by fall term from the current I/O graduate 
students. We’re hoping to host panel discussions and/or Google 
Hangouts to hear about your career paths, provide more frequent 
updates about what’s happening in the department, and more. For 
now, join the new PSU I-O Alumni group on LinkedIn here: 
www.bit.ly/PSU-IO-Alumni. We look forward to connecting with you!  
 

5 

Alumni Connections  
 



Faculty Updates 
 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

       

 

 

 

 

Talya Bauer 

The last year has been a busy one in terms of research, teaching, 

and service for Talya. Along with co-authors, she has had 10 articles 

published or in press including at Work & Stress, Journal of 

Management, Personnel Psychology, Journal of Applied Psychology, 

Personnel Review, Organizational Behavior and Human Decision 

Processes, and Group & Organization Management and work 

featured in Harvard Business Review, Wall Street Journal, and 

Science for Work. We are finishing up our NSF grant on online 

privacy concerns and cyber-security. And, we were thrilled to be 

funded by NIH for a 5-year intervention study led by Ryan Olson at 

OHSU to leverage the onboarding window to aid transit bus drivers 

in being healthier and safer. In terms of teaching, Talya is working 

with David Caughlin to launch a Graduate Certificate on HR 

Analytics. She continues to be busy with service work, including as 

Associate Editor at the Journal of Applied Psychology and serving 

SIOP as President-Elect and now President.  

 

Jennifer Dimoff 

Jenn has been continuing her research on workplace mental 

health,   leadership, safety, and training interventions.  She and 

her team have been working closely with local and international 

organizations on a series of highly applied projects (e.g., 

intervention studies, multi-method needs assessments, behavioral 

scale development studies) designed to improve employee health, 

wellbeing, and performance outcomes.  She was nominated as 

one of Canada’s 150 Difference Makers for Mental Health and is 

excited to continue her work in Oregon and the United States, 

more broadly.  In the fall of 2017, Jennifer organized the 

OHSU/PSU Fall Institute, where the focus was on Navigating 

Mental Health in the Workplace, and is looking forward to hosting 

this year’s Fall Institute, where the focus will be on the psychology 

of emergency preparedness.  
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Berrin Erdogan  

Berrin worked on numerous projects relating to overqualified 

workers, leader humility, and manager-employee relationships, 

resulting in several publications and conference papers. During 

the past year, she visited London School of Economics and 

Political Sciences, University of Melbourne, and University of 

Toronto, giving talks on her research and meeting with Ph.D 

students and faculty. She is currently co-editing a special issue on 

Relational Leadership in the Journal of Occupational and 

Organizational Psychology as well as reviewing for several 

journals. 

 

Charlotte Fritz 

Charlotte has been continuing her research around work stress, 

recovery from work, work-life balance, and employee well-being. 

For example, in the past year she has published journal articles 

examining the role of recovery from work during nonwork time (e.g. 

psychological detachment from work, relaxation, and mastery 

experience) in links between workplace incivility, rumination, and 

insomnia symptoms (focusing on forest service workers), as well as 

in links between emotional stressors, burnout, and alcohol use 

(focusing on correctional officers). She has also started studying the 

role of mindfulness in employee well-being, positive leadership, and 

mental health. She continues her work on editorial boards of several 

academic journals and reviews for a list of other journals. This past 

year her research has received frequent media attention including 

short news stories about workplace incivility and employee sleep 

problems on local TV news channels (e.g. KGW8 in Portland).  
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Leslie Hammer 

Leslie and her team at OHSU and PSU continue their ever-

expanding grant-funded research programs, including SERVe and 

MESH, which continue to involve faculty, graduate and 

undergraduate students, and collaborators in the broader 

community.  Leslie continues to serve as the Director of the 

Occupational Health Psychology program and as an Associate 

Director of the Oregon Healthy Workforce Center housed at 

OHSU, where she has also been a faculty member since Fall 2015. 

Currently, Leslie is also serving as a Council Member for the NIOSH 

Healthy Work Design and Wellbeing Cross-Sector, and is 

continuing efforts towards integrating Total Worker Health 

education and training.  

Study for Employment Retention of Veterans: 

www.servestudy.org 

Occupational Health Psychology at PSU: 

www.pdx.edu/occupational-health-psychology 

Work, Family and Health Network: 

https://projects.iq.harvard.edu/wfhn 

WFHN Project: www.pdx.edu/work-family-support/ 

Oregon Healthy Workforce Center: www.ohsu.edu/ohwc 

 

Larry Martinez 

Larry is completing his second year as an assistant professor 

at Portland State. He is excited to have started delivering 

trainings in local organizations focused on teaching 

employees how to be better allies. He and his students 

presented eight research projects at the annual SIOP 

conference in Chicago, one of which was included in the 

symposium that won the Best LGBT Research award. Last 

year, he also completed his service as a guest editor for a 

special issue in the Journal of Vocational Behavior focused 

on sexual orientation and gender identity in workplace 

contexts. This year he will be focusing on community 

partnerships and applying for grant funding to continue his 

work on workplace allies. 
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Ryan Olson  

In 2017-18, Ryan continued to lead the Oregon Fatality 

Assessment and Control Evaluation (OR-FACE) program (NIOSH 

grant #U60 OH008472). Click here to see recent OR-FACE 

toolbox talks, investigations, and surveillance data. He and his 

team also kicked-off the state-wide adoption of their COMPASS 

program for home care workers in partnership with the Oregon 

Home Care Commission. Two additional intervention studies are 

in progress, including the Tech4Rest sleep, fatigue, and well-

being intervention for team truck drivers (NIOSH grant # 

U19OH010154), and the SHIFT Onboard intervention to protect 

health and support the job success of new bus operators (NHLBI 

grant # 2 R01 HL105495). 

Donald Truxillo 

Donald spent summer of 2017 in Lisbon, Portugal, at the 

ISCTE Business School as part of a Fulbright grant. He is 

currently a PI on an NSF grant on the privacy concerns of job 

applicants. He continues to serve on nine journal editorial 

boards and as associate editor at Work, Aging and 

Retirement. 
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Liu-Qin Yang 

Liu-Qin and her team have been busy with various projects, 

such as an ongoing project focused on abusive supervision, 

engagement, and objective safety outcome among 

commercial airline pilots, a couple ongoing projects focused 

on dynamic emotional processes, employee stress and 

performance among IT employees, and an ongoing 

methodological study focused on reliability issues in 

experience-sampling research. Liu-Qin is particularly excited 

for the Cambridge Handbook of Workplace Affect that she 

and three fellow editors (Drs. Russell Cropanzano, Cathy 

Daus, and Vicente Martinez-Tur) have been working on this 

year.  
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Liu-Qin and Jan are excited to introduce their daughter, 

Mona, to all of you! Mona was born April 2nd in Portland 

and is settling into this world beautifully. 

 



 

Alumni Updates 

Dave Cadiz 
I am still a faculty member in the 
management department in the 
business school. I am loving my 
decision to come back to academia 
and enjoying the students as well as 
focusing on my research. 
 
Caitlin Demsky is continuing in her 
role as an Assistant Professor of 
Management at Oakland University 
in Rochester, Michigan. She and her 
husband recently bought their first 
home in the Metro Detroit area.  
 
Tenora Grigsby 
I am retiring April 1st from 
Multnomah County Health 
Department where I served as 
Manager of the Human Resources 
Workforce Development and 
Training Team. 
 
Frankie Guros Started working for 
Facebook's People Analytics team in 
Menlo Park, CA, in July 2016. He is 
currently a People Research Scientist 
and primarily conducts research for 
the Learning & Development team 
and Recruiting organization. 
 
Ginger Hanson is an assistant 
professor and biostatistician at Johns 
Hopkins School of Nursing in 
Baltimore Maryland. She is a co-PI 
with the Oregon Healthy Workforce 
where she enjoys working with Dr 
Truxillo, Dr Hammer, Dr Bodner 
and many other wonderful Oregon 
colleagues. She and other colleagues 
have recently released myPlan, an 
interactive safety decision-aid for 
women-identifying college students 
who may be experiencing abuse in 
their intimate relationship. MyPlan is 
an evidence–based tool based on 
 

10+ years of our research. You can 
learn more by watching this short 
video myPlan.     
https://www.youtube.com/watch?v
=jztSPULT9Yg&feature=youtu.be 
 
Jenna LeComte-Hinely is entering 
her third year as the CEO of HARC, 
Inc. (Health Assessment and 
Research for Communities). In this 
role, she is active in the community, 
serving on the Community Advisory 
Board of the University of 
California, Riverside School of 
Medicine and the Riverside County 
Health Coalition. Although she 
sometimes misses Portland, she 
enjoys living in the Coachella Valley 
thanks to the 350 days of sunshine a 
year and 5 inches of rain. 
 
Bing Lin recently celebrated his 1 
year anniversary at IBM as the 
Global Talent Acquisition Metrics 
and Analytics Team Leader. In this 
role, Bing leads a team of 11 data 
scientists and analysts to support all 
data-related operations in IBM 
Talent Acquisition, ranging from 
overseeing the construction of a data 
warehouse to building statistical 
models to further human capital 
strategies. On a personal note, the 
Lins are enjoying life (and the year-  
round sunshine!) in North Carolina 
and developing a taste for East 
Carolina Barbecue. 
 
Cybelle Lyon 
We have moved five times in the last 
four years, and are now in East 
Lansing, MI for my husband's work. 
I am in my fifth year of my private 
consulting practice and am lucky to 
be able to work from anywhere. 
Work and life are all going great! 
 

Kristi Manseth 
I am the Research Director at Pacific 
Research and Evaluation where I 
have been for eight years. I am doing 
research in a variety of fields 
including education and health and 
human services. I am also working 
with Leslie Hammer and Ellen 
Kossek as a very part time associate 
for Work Life Help. I still live in 
Portland with my husband and two 
sweet children ages 4 (son) and 1.5 
(daughter).   
 
Rudy Sanchez currently serves as 
the Interim Associate Vice President, 
Faculty Affairs at California State 
University, Fresno. He is also 
president of the Directors of 
Educational Technology in 
California Higher Education and 
president-elect of Fresno State’s 
chapter of Phi Kappa Phi, a national 
honor society. 
 
Rachel (Daniels) Wilson 
I am currently working in 
Organizational Development at 
University of Kentucky HealthCare 
in Lexington, Kentucky. I’m 
expanding my skillset by pursuing a 
coaching certification and am 
enjoying my new role! 
 
 
 
 
 Catch up with 

fellow alumni on 

the new PSU I/O 

Alumni  Group on 

LinkedIn!   
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SIOP 2018 

Top: Dr. Larry Martinez with students Liana Bernard, theresa 
hernandez, Kelly Hamilton, Derek Brown, Tim Carsey, and 
Lauren Park. The DASH Lab students presented eight 
presentations and posters this year! Middle: I/O faculty 
members Charlotte Fritz, Larry Martinez, Leslie Hammer, 
Donald Truxillo, and Jennifer Dimoff. Right: Alumni Jenn 
Rineer, Caitlin Demsky, and Tori Crane at the PSU Reception, 
which they helped sponsor!   
 
 
 

There is much to celebrate about the 2018 SIOP 
Conference! Not only did our very own Talya 
Bauer provide an inspiring closing plenary address 
as SIOP President, but Steve Hunt was also 
honored with the much-deserved designation of 
SIOP Fellow! Nic Smith, one of our graduate 
students, was also awarded one of the much-
coveted SIOP Student Travel Awards!  
 
PSU faculty, students, and alumni continue to 
make a remarkable impression at SIOP—this year, 
our faculty and students contributed to a number 
of notable sessions, including 24 symposia, panels, 
and posters.  Our presentations revolved around 
diversity and inclusion, allies, training and 
development, mindfulness, recovery, work-family 
balance, leadership and mental health, sleep, 
safety, measurement, and other methodological 
topics.  
 
As the recipient of last year’s Distinguished 
Teaching Award, Donald Truxillo also contributed 
to one of the SIOP Select special events, where he 
shared his insights on “Navigating a Meaningful 
I/O Career.” We thoroughly enjoyed the many 
opportunities to share our work, contribute to 
important discussions in the field, and most 
importantly, learn from other I/O specialists from 
across the globe!  
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SIOP 2018 

PSU at SIOP 2019! 
Thank you to all of our amazing alumni, friends of the program, and research partners! Our success 
is your success—we are incredibly grateful for our relationships with all of you and the depth and 

expertise you bring to our program and our graduate students’ development! We look forward to 
seeing all of you at next year’s SIOP conference in Maryland! Next spring, please be on the lookout 

for our annual SIOP Party invitation and request for donations that support our graduate students’ 

SIOP travel and related efforts.  As always, you can make donations at any time during the year by 
using the following link to the PSU Foundation–SIOP Fund: www.bit.ly/SIOPFund 

 

Thank you again! We look forward to staying in touch and seeing you next year! 

 

Clockwise from top left: Graduate students 
Timothy Carsey, Derek Brown, Anthony 
Nguyen, Katy McMahon, and Lauren Park 
enjoying downtown Chicago; Nic Smith 
presenting his poster, “More Than A 
Feeling: Attitudes about introverts at 
work”; Dana Auten presenting her 
research looking at the effects of 
supervisor mindfulness on supervisor-
subordinate relationship quality through 
mechanisms of empathy, perspective 
taking, and response flexibility; I/O faculty 
and alumni in good cheer; Jackie Brady 
giving a presentation on relationship 
quality outcomes for employees and their 
spouses after a supportive supervisor 
intervention, highlighting the importance 
of employee stress as an important 
contextual predictor. 
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Publications 
These are most of the publications from faculty and students from 2017-18. 

 

Books & Edited Books 

  

Bauer, T. N., & Erdogan, B. (2018). Organizational Behavior (Version 3.0). Boston, MA: Flat 

World Education. 

  

Bauer, T. N., Erdogan, B., & Short, J. (2018). Principles of Management (Version 4.0). Boston, 

MA: Flat World Education. 

 

Kelloway, E. K., Nielsen, K., & Dimoff, J. K. (Eds.). (2017). Leading to Occupational Health 

and Safety: How Leadership Behaviors Impact Organizational Safety and Well-Being. John 

Wiley & Sons. 

 

Refereed Publications 

  

Allen, T., Eby, L., Chao, G., & Bauer, T. N. (2017). Taking stock of two relational aspects of 

organizational life: Tracing the history and shaping the future of socialization and mentoring 

research. Journal of Applied Psychology, 102, 324-337. 

 

Auten, D. & Fritz, C. (in press). Mental health at work: How mindfulness adds in more ways 

than one. Organizational Dynamics. 

 

Bouville, G., Dello Russo, S., & Truxillo, D. (2018). The moderating role of age in the job 

characteristics–absenteeism relationship: A matter of occupational context?. Journal of 

Occupational and Organizational Psychology. 91, 57-83. 

 

Brown, N. D., Martinez, L. R., & Hebl, M. R. (in press). Prejudice in perceptions of 

physicians?: The influence of race and gender on evaluations of medical errors. Journal of 

General Internal Medicine. 

 

Crain, T. L., Hammer, L. B., Bodner, T., Olson, R., Kossek, E. E., Moen, P., & Buxton, O. M. 

(in press). Sustaining sleep: Results from the randomized controlled Work, Family, and Health 

Study. Journal of Occupational Health Psychology. 

 

Crom, D. B., Ness, K. K., Martinez, L. R., Hebl, M. R., Robison, L. L., Hudson, M. M., & 

Brinkman, T. (in press). Workplace experiences and turnover intention among adult survivors of 

childhood cancer. Journal of Cancer Survivorship. 
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Demsky, C. A., Fritz, C., Hammer, L. B., & Black, A. (in press). Workplace incivility and 

employee sleep: The role of rumination and recovery experiences. Journal of Occupational 

Health Psychology.  

 

Deng, H., Guan, Y., Wu, C. H., Erdogan, B., Bauer, T. N., & Yao, X. (in press). A relational 

model of overqualification: The role of interpersonal influence on overqualified employees’ 

social acceptance and performance. Journal of Management. 

 

DePasquale, N., Polenick, C., Davis, K.D., Moen, P., Hammer, L.B., & Almeida, D.M.  (2017).  

The psychosocial implications of managing work and family caregiving roles: Gender 

differences among information technology professionals.  Journal of Family Issues, 38(11), 

1495-1519.   

 

Dimoff, J.K. (in press). What do you know and where do you go? How leaders can and should    

provide practical support for employee mental health in the workplace. Organizational       

Dynamics   

 

Dimoff, J.K. & Kelloway, E.K.  (in press). With a little help from my boss: The impact of      

workplace mental health training on leader behaviors and employee resource utilization.        

Journal of Occupational Health Psychology 

  

Dimoff, J.K., Kelloway, E.K., & Burnstein, M.D. (2017). Mental health awareness training     

(MHAT): The development and evaluation of an intervention for leaders. International        

Journal of Stress Management, 167-189. 

 

Ellis, A., Bauer, T. N., Erdogan, B., & Truxillo, D. (in press). Daily perceptions of relationship 

quality with leaders: Implications for follower well-being. Work and Stress. 

 

Ellis, A., Nifadkar, S., Bauer, T. N., & Erdogan, B. (2017). Organizational socialization: 
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