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Introduction Estimation steps

Person-directed care (PDC) presumes individuals are the
primary decision makers for all aspects of their lives,
regardless of their living situations and abilities. Knowing
what is important to a resident is essential for providing
PDC support.

Procedure: Estimate 2-factor
CFA model iteratively and

eliminate items with highest
item-rest correlations (> .70)

Procedure: Estimate EFA
model with the remaining
items

Procedure: Check if item is
linearly correlated with at
least two of the following:
Quality of Life-AD, PHQ-9, and
measures of satisfaction

Procedure: Estimate 1-factor
CFA model iteratively and
eliminate item with the lowest
factor loading until all factor
loadings are higher than .40.

Motivation: To check if there
are underlying subdomains

Motivation: To find the most
parsimonious model with
good fit to the data

Result: The resulting model
and fit statistics are presented
below.

Result: Two factors are
retained based on eigenvalues.
Nine items that loaded onto
neither factor or multiple
factors removed.

Motivation: To ensure all
items have meaningful
predictive validity

Motivation: To ensure that all
items load onto one broad PDC
construct

The Resident VIEW (Voicing Importance, Experience, and
Well-being) is a measure to learn directly from residents
what is important to them and what they actually

experience. Result: 3 items removed

Result: 18 items removed

Results

Background

Next steps

Phase 1: Cognitive interviewing
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Interviewer perceptions of nursing home

CFA fit statistics: RMSEA=.049 [.042, .056], CFI=.959, TLI=.956, WRMR=1.079, inter-factor correlation=.65
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