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Employee Housing Insecurity

+RXVLQJ�LQVHFXULW\�LQFOXGHV�D�UDQJH�RI�KRXVLQJ�LVVXHV��
LQFOXGLQJ� D� ODFN� RI� DIIRUGDELOLW\�� VDIHW\�� TXDOLW\�� DQG�
FRQVLVWHQF\� LQ� KRXVLQJ�� +RXVLQJ� LQVHFXULW\� DPRQJ�
PSU employees was assessed using a nine-item set 
RI� TXHVWLRQV� GHYHORSHG� E\� WKH�+RSH�&HQWHU� DVNLQJ�
DERXW�HPSOR\HHV¶�DELOLW\�WR�SD\�UHQW�DQG�XWLOLWLHV��IUH-
TXHQF\�RI�PRYLQJ��DQG�OHDYLQJ�KRXVLQJ�EHFDXVH�WKH\�
feel unsafe. We also included three items from previ-
RXV�VWXGLHV�RI� FDPSXV�EDVLF�QHHGV� LQVHFXULW\� �H�J���
&DOLIRUQLD�6WDWH�8QLYHUVLW\��1&�6WDWH�8QLYHUVLW\��DVN-
LQJ�DERXW�HYLFWLRQV�RU�EHLQJ�IRUFHG�WR�OHDYH�KRXVLQJ��
$OO�TXHVWLRQV�DVNHG�DERXW�HPSOR\HHV¶�H[SHULHQFHV�LQ�
WKH����PRQWKV�SULRU� WR�FRPSOHWLQJ�WKH�VXUYH\� LQ�)DOO�
������VHH�7DEOH�����

,Q� RXU� HPSOR\HH� VDPSOH�� ������ RI� UHVSRQGHQWV�������������������
�n  ������UHSRUWHG�H[SHULHQFLQJ�DW�OHDVW�RQH�IRUP�RI�
KRXVLQJ�LQVHFXULW\�LQ�WKH�SDVW����PRQWKV��VHH�)LJXUH�
����� ([SHULHQFLQJ� D� UHQW� RU� PRUWJDJH� LQFUHDVH� WKDW�
PDGH� LW� GLI¿FXOW� WR� SD\�ZDV� WKH�PRVW� FRPPRQO\� UH-
ported form of housing insecurity.

FIGURE 16. (PSOR\HHV� :KR� ([SHULHQFHG� DW�
/HDVW�2QH�)RUP�RI�+RXVLQJ�,QVHFXULW\�LQ�WKH�3DVW�
���0RQWKV
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The most common forms of housing 

insecurity were with:

:H�DOVR�DVNHG�DERXW�D�UDQJH�RI�RWKHU�H[SHULHQFHV�SHU-
WDLQLQJ�WR�KRXVLQJ�YXOQHUDELOLW\��$OPRVW����RI�HPSOR\-
HHV�UHSRUWHG�OLYLQJ�LQ�D�KRPH�WKDW�LV�RZQHG�E\�D�ORFDO�
KRXVLQJ�DXWKRULW\�RU�SXEOLF�DJHQF\��DQG������UHSRUWHG�
UHFHLYLQJ� D� SXEOLF� YRXFKHU� �H�J��� 6HFWLRQ� ��� WR� VXEVL-
GL]H� WKH�FRVW�RI� WKHLU�KRXVLQJ��:KHQ�DVNHG�KRZ�VDIH�
WKH\�IHHO�ZKHUH�WKH\�FXUUHQWO\�OLYH��������RI�HPSOR\HHV�
LQGLFDWHG� IHHOLQJ�RQO\�VRPHZKDW�VDIH������� LQGLFDWHG�
IHHOLQJ�D�OLWWOH�ELW�VDIH��DQG������LQGLFDWHG�IHHOLQJ�QRW�DW�
DOO�VDIH��)LQDOO\�������HPSOR\HHV��n� ����UHSRUWHG�WKDW�
they slept somewhere on the PSU campus in the past 
\HDU�EHFDXVH�WKH\�KDG�QRZKHUH�HOVH�WR�JR�

Prevalence of Basic Needs Insecurity Among Employees

Employee Results
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TABLE 14. +RXVLQJ�,QVHFXULW\�$PRQJ�(PSOR\HHV�2YHU�WKH�3DVW����0RQWKV

I had to move from downtown Portland to Beaverton because of 
rent increase... Parking fees and gas were added to my budget and 
less walking created heath issues. And my partner lost his job then 
we chose cheaper food options that are not healthy choices... I feel 

like once you step off the “right track” there is no way to get back 
XS�HYHQ�WKRXJK�,�¿QLVKHG�P\�PDVWHUV�GHJUHH�DW�368�DQG�ZRUNHG�DW�

PSU for 12 years. It is embarrassing and upsetting.

��368�HPSOR\HH������

 

Housing Insecurity Indicators Percentage Experiencing 

Experienced at least one form of housing insecurity 22.7% 

Experienced a rent or mortgage increase that made it difficult to pay 9.5% 

Did not pay the full amount of a gas, oil, water, or electricity bill 8.2% 

Had an account default or go into collections 6.7% 

Moved in with another person because of financial problems 5.9% 

Did not pay or underpaid your rent or mortgage 3.4% 

Lived with others beyond the expected capacity of the house or apartment 2.3% 

Joined someone else's housing without telling the landlord 2.0% 

Left the place you were staying at because you felt unsafe 1.4% 

Moved three or more times 0.9% 

Got thrown out of the place you were staying at by someone else in the household 0.7% 

Got evicted from your home 0.6% 

Received a summons to appear in housing court 0.0% 

n = 1,017 

“

Employee Results



Copyright Portland State University 
Homelessness Research & Action Collaborative��

Employees who self-identify as homeless

30 days

0.3%

1.9%

5.6%

1%

12 months

Employees who fall under the broader 
definition of homeless based on the places
they reported staying overnight

1.3%

3.6%

Employee Homelessness

+RPHOHVVQHVV� UHIHUV� WR� QRW� KDYLQJ� D� ¿[HG�� UHJXODU��
or adequate place to live. To assess homelessness 
DPRQJ�368�HPSOR\HHV��ZH�¿UVW�DVNHG�DERXW�OLIHWLPH�
H[SHULHQFHV�ZLWK�KRPHOHVVQHVV��7KLUWHHQ�SHUFHQW�RI�
HPSOR\HHV� �n� ������ UHSRUWHG� WKDW� WKH\�KDG�H[SHUL-
enced homelessness at some point in their life, with 
������RI� WKRVH� (n� ����� LQGLFDWLQJ� WKDW� WKH\�H[SHUL-
HQFHG�KRPHOHVVQHVV�EHIRUH�DJH�����

)ROORZLQJ�WKH�DSSURDFK�XVHG�E\�WKH�+RSH�&HQWHU�DQG�
RWKHU� FDPSXV� EDVLF� QHHGV� VXUYH\V�� ZH� WKHQ� DVNHG�
HPSOR\HHV�WR�VHOI�LGHQWLI\�DV�H[SHULHQFLQJ�KRPHOHVV-
QHVV�LQ�WKH�SDVW����GD\V�DQG�ODVW����PRQWKV��,Q�WRWDO��
�����RI�HPSOR\HHV��n� ����VHOI�LGHQWL¿HG�DV�KRPHOHVV�
LQ�WKH�SDVW����GD\V�DQG�����n  �����VHOI�LGHQWL¿HG�DV�
KRPHOHVV�LQ�WKH�SDVW����PRQWKV��+RZHYHU��DV�7DEOH�
��� LOOXVWUDWHV��ZKHQ�ZH�DVNHG�HPSOR\HHV�DERXW� WKH�
SODFHV�WKH\�KDG�VWD\HG�LQ�WKH�SDVW����GD\V�DQG�SDVW�
���PRQWKV�XVLQJ�D�PHDVXUH�RI�KRPHOHVVQHVV�EDVHG�
RQ�GH¿QLWLRQV�IURP�ERWK�WKH�8�6��'HSDUWPHQW�RI�+RXV-
LQJ�DQG�8UEDQ�'HYHORSPHQW�DQG�WKH�8�6��'HSDUWPHQW�
RI�(GXFDWLRQ��&UXWFK¿HOG�	�0DJXLUH���������WKH�QXP-
EHUV�LQFUHDVHG�GUDPDWLFDOO\��

6SHFL¿FDOO\�������RI�HPSOR\HHV�LQ�RXU�VDPSOH�
�n�  � ��� LQGLFDWHG� H[SHULHQFLQJ� VRPH� IRUP�RI� KRPH-
OHVVQHVV�LQ�WKH�SDVW����GD\V��ZKLOH�������n  �����KDG�
H[SHULHQFHG�VRPH�IRUP�RI�KRPHOHVVQHVV�LQ�WKH�SDVW�
���PRQWKV��VHH�)LJXUH�����

7KH�PRVW�FRPPRQO\�H[SHULHQFHG�IRUP�RI�KRPHOHVV-
ness was temporarily staying with a relative or friend, 
ZKLFK� LV� DOVR� UHIHUUHG� WR� DV� GRXEOHG�XS� RU� ³FRXFK�
VXU¿QJ�´� ,W� LV� LPSRUWDQW� WR� XVH� WKLV� H[SDQGHG��PRUH�
LQFOXVLYH� GH¿QLWLRQ� RI� KRPHOHVVQHVV� EHFDXVH�PDQ\�
employees may not consider themselves homeless 
if they are not sleeping outside or in a shelter. Us-
LQJ�D�PRUH�UHVWULFWLYH�GH¿QLWLRQ�RI�KRPHOHVVQHVV�PD\�
GLVFRXUDJH�HPSOR\HHV�OLYLQJ�LQ�GRXEOHG�XS�VLWXDWLRQV�
from seeking out resources and receiving the support 
WKH\�QHHG�WR�EHFRPH�PRUH�VWDEO\�KRXVHG�

FIGURE 17. (PSOR\HHV�:KR�([SHULHQFHG
+RPHOHVVQHVV�LQ�WKH�3DVW����'D\V�RU����0RQWKV
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TABLE 15. +RPHOHVVQHVV�$PRQJ�(PSOR\HHV�LQ�WKH�3DVW����'D\V�DQG����0RQWKV

Locations Stayed Overnight (Employees were asked to select all 
that apply): 

Past 30 days Past 12 months 

Stayed at any of the following locations 1.9% 5.6% 

Temporarily staying with a relative, friend, or couch surfing until I find other 
housing 

1.3% 3.6% 

An outdoor location such as street, sidewalk, or alley, bus or train stop, 
campground or woods, park, bench, or riverbed, under bridge or overpass 

0.3% 1.1% 

Temporarily at a hotel or motel without a permanent home to return to (not 
on vacation or business travel) 

0.2% 0.9% 

In a closed area/space with a roof not meant for human habitation such as 
an abandoned building, car or truck, van, RV, camper, encampment or 
tent, or unconverted garage, attic, or basement 

0.2% 0.7% 

At a treatment center (such as detox, hospital, etc.) 0.1% 0.4% 

At a shelter 0.0% 0.2% 

In a transitional housing or independent living program 0.0% 0.2% 

At a group home such as a halfway house or residential program for 
mental health or substance abuse 

0.0% 0.1% 

n = 1,017 

Image Credits:

Portland State University
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Employee Food Insecurity

)RRG� LQVHFXULW\� UHIHUV� WR� DQ� LQGLYLGXDO¶V� RU� KRXVH-
KROG¶V�LQDELOLW\�WR�DFFHVV�DGHTXDWH�IRRG�GXH�WR�OLPLWHG�
PRQH\�RU�RWKHU�UHVRXUFHV��:H�XVHG�WKH�8�6��'HSDUW-
PHQW�RI�$JULFXOWXUH¶V����LWHP�PHDVXUH�WR�DVVHVV�UDWHV�
RI�IRRG�LQVHFXULW\�LQ�WKH�SDVW����GD\V��86'$���������
7KH�PHDVXUH� LQFOXGHV���� LWHPV�DVVHVVLQJ�D�YDULHW\�
RI�IRRG�VLWXDWLRQV��VHH�7DEOH������ZLWK�HLJKW�DGGLWLRQDO�
items asked only to employees with children in their 
households.

,Q� WRWDO��������RI�HPSOR\HHV��n  ������H[SHULHQFHG�
IRRG� LQVHFXULW\� LQ� WKH�SDVW����GD\V� �VHH�)LJXUH������
ZLWK������DW�WKH�ORZ�OHYHO�RI�IRRG�VHFXULW\�DQG������
at the very low level of food security according to the 
QXPEHU�RI�IRRG�LQVHFXULW\�VWDWHPHQWV�WKDW�DSSOLHG�WR�
WKHP�� 2YHU� ���� RI� HPSOR\HHV� UHSRUWHG� QRW� EHLQJ�
DEOH�WR�DIIRUG�WR�HDW�EDODQFHG�PHDOV�

2I�WKH�����HPSOR\HHV�ZKR�LQGLFDWHG�OLYLQJ�LQ�KRXVH-
KROGV� ZLWK� FKLOGUHQ� XQGHU� DJH� ��� SUHVHQW�� �������������
�n� �����UHSRUWHG�KDYLQJ�WR�UHO\�RQ�RQO\�D�IHZ�NLQGV�
of low-cost food to feed children in their household 
EHFDXVH�WKH\�ZHUH�UXQQLQJ�RXW�RI�PRQH\�WR�EX\�IRRG��
$SSUR[LPDWHO\� ��� �n�  � ���� UHSRUWHG� QRW� EHLQJ� DEOH�
WR� IHHG�FKLOGUHQ� LQ� WKHLU�KRXVHKROG�D�EDODQFHG�PHDO�
EHFDXVH�WKH\�FRXOG�QRW�DIIRUG�WR�

(PSOR\HHV�ZHUH�DOVR�DVNHG�WR�LQGLFDWH�ZKHWKHU�WKH\�
KDG�HYHU�XVHG�WKH�368�)UHH�)RRG�0DUNHW��$SSUR[L-
PDWHO\�����KDG�XVHG�WKH�)UHH�)RRG�0DUNHW�����GLG�
QRW�NQRZ�WKHUH�ZDV�D�)UHH�)RRG�0DUNHW��DQG�������
KDG�QRW�XWLOL]HG�WKH�)UHH�)RRG�0DUNHW�

:H�SXW�IRRG�RQ�FUHGLW�FDUGV�ZKHQ�ZH�UXQ�RXW�RI�
money during the month. And then my husband 
works a second job to catch us up.
��368�HPSOR\HH������

“

FIGURE 18. (PSOR\HHV�:KR�([SHULHQFHG�
)RRG�,QVHFXULW\�LQ�WKH�3DVW����'D\V

16.5%
(n=165)
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TABLE 16. )RRG�,QVHFXULW\�$PRQJ�(PSOR\HHV�LQ�WKH�3DVW����'D\V

I try to keep my family fed with healthy food but the cost 
of healthy food in the Portland metro area is quite high. 
,W�W\SLFDOO\�FRVWV�PH�EHWZHHQ�������������D�PRQWK�WR�IHHG�
a family of four...Having to spend over a quarter of my 
WDNH�KRPH�SD\�RQ�IRRG�LV�GLI¿FXOW�
��368�HPSOR\HH������

 

Food Insecurity Statements Percentage Experiencing 

I couldn’t afford to eat balanced meals. 20.5% 

I worried whether my food would run out before I got money to buy more. 17.8% 

I cut the size of meals or skipped meals because there wasn’t enough money for 
food. 14.8% 

I ate less than I felt I should because there wasn’t enough money for food. 13.0% 

The food that I bought just didn’t last and I didn’t have enough money to get more. 12.0% 

I cut the size of meals or skipped meals because there wasn’t enough money for 
food (3 or more times in the past 30 days). 11.1% 

I was hungry but didn’t eat because there wasn’t enough money for food. 8.7% 

I lost weight because there wasn’t enough money for food. 4.6% 

I did not eat for a whole day because there wasn’t enough money for food. 2.0% 

I did not eat for a whole day because there wasn’t enough money for food (3 or 
more times in the past 30 days). 1.8% 

n = 1,003 

“
,�DP�QRW�XVXDOO\�DEOH�WR�DIIRUG�IRRG��EXW�,�JR�WR�D�ORW�RI�

food pantries to sustain the food in my household and for 
my son. He also gets free lunches from the food program 

from his school.
��368�HPSOR\HH������

“

Employee Results
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%DVLF� QHHGV� LQVHFXULWLHV� RIWHQ� RYHUODS�� ZLWK� VRPH�
SHRSOH�H[SHULHQFLQJ�ERWK�KRXVLQJ�DQG�IRRG�LQVHFXUL-
W\��RU�D�PL[�RI�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�
�*ROGULFN�5DE� HW� DO��� ������� %DVLF� QHHGV� LQVHFXUL-
ty can also vary over time. Secure employees were 
WKRVH�ZLWK�QR�EDVLF�QHHGV�LQVHFXULWLHV��KRXVLQJ�LQVH-
FXULW\��KRPHOHVVQHVV��RU�IRRG�LQVHFXULW\���(PSOR\HHV�
ZKR�ZHUH�FDWHJRUL]HG�DV�LQVHFXUH�ZHUH�WKRVH�ZLWK�DW�
OHDVW�RQH�YXOQHUDELOLW\� LQ�WKHLU�EDVLF�QHHGV��PHDQLQJ�
WKH\�H[SHULHQFHG�KRXVLQJ� LQVHFXULW\��KRPHOHVVQHVV��
and/or food insecurity in the past year. Finally, some 
HPSOR\HHV� IDFHG� FKDOOHQJHV� ZLWK� DOO� RI� WKHLU� EDVLF�
QHHGV��PHDQLQJ�WKH\�H[SHULHQFHG�KRXVLQJ�LQVHFXULW\��
homelessness, and food insecurity in the past year. 

)LJXUH� ��� GLVSOD\V� WKH� RYHUODSSLQJ� FKDOOHQJHV� HP-
SOR\HHV�IDFH�ZKHQ�WU\LQJ�WR�PHHW� WKHLU�EDVLF�QHHGV��
ZLWK� ������ RI� 368� HPSOR\HHV� H[SHULHQFLQJ� VRPH�
IRUP�RI�EDVLF�QHHGV�LQVHFXULW\�LQ�WKH�SDVW�\HDU�

 
SECURE
71.1%

 
INSECURE
28.9%

Levels of Basic 
Needs Insecurity

{

{

All Three
Basic Needs Insecurities

Housing Insecurity + Homelessness
+ Food Insecurity

15.2% 

11.4% 

2.3%

One 
Basic Needs Insecurity

Housing Insecurity- 62.1%
Food Insecurity- 26.1%
Homelessness- 11.8%

Two
Basic Needs Insecurities

Housing Insecurity + Food Insecurity- 87%
Housing Insecurity + Homelessness- 9.6%

Homelessness + Food Insecurity- 3.4%

Intersections of Housing Insecurity, Homelessness, and Food Insecurity

FIGURE 19. ,QWHUVHFWLRQV�RI�+RXVLQJ�,QVHFXULW\��
+RPHOHVVQHVV��DQG�)RRG�,QVHFXULW\�$PRQJ�368�
(PSOR\HHV
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Race and Ethnicity

5DWHV�RI�EDVLF�QHHGV�LQVHFXULW\�ZHUH�ORZHVW�DPRQJ�:KLWH�DQG�$VLDQ�RU�$VLDQ�$PHULFDQ�HPSOR\HHV�DQG�YDULHG�
FRQVLGHUDEO\�DFURVV�RWKHU�UDFLDO�DQG�HWKQLF�JURXSV��VHH�7DEOH������%ODFN�RU�$IULFDQ�$PHULFDQ��+LVSDQLF�RU�/DWL-
QR�D�[��DQG�1DWLYH�+DZDLLDQ�RU�3DFL¿F�,VODQGHU�HPSOR\HHV�H[SHULHQFHG�WKH�KLJKHVW�UDWHV�RI�KRXVLQJ�DQG�IRRG�
LQVHFXULW\��%ODFN�RU�$IULFDQ�$PHULFDQ�HPSOR\HHV�DQG�0LGGOH�(DVWHUQ�RU�1RUWK�$IULFDQ�HPSOR\HHV�H[SHULHQFHG�
the highest rates of homelessnes.  

Notes:�5DFH�DQG�HWKQLFLW\�FODVVL¿FDWLRQV�LQ�WKH�WDEOH�DERYH�DUH�QRW�PXWXDOO\�H[FOXVLYH��(PSOR\HHV�ZHUH�DVNHG�WR�VHOHFW�DOO�WKDW�DSSO\�
WR�WKHP�IURP�WKH�OLVW�DERYH��DQG�UDWHV�RI�EDVLF�QHHGV�LQVHFXULWLHV�DUH�UHSRUWHG�DFFRUGLQJ�WR�WKHLU�VHOI�LGHQWL¿FDWLRQV��7KLV�DSSURDFK�FDQ�
VRPHWLPHV�PDVN�GLVSDULWLHV�WKDW�H[LVW�EHWZHHQ�JURXSV��VR�ZH�DOVR�FDOFXODWHG�UDWHV�RI�QHHGV�LQVHFXULWLHV�IRU�HPSOR\HHV�ZKR�LGHQWL¿HG�
RQO\�DV�:KLWH�DQG�QRW�DQ\�RWKHU�UDFH�RU�HWKQLFLW\��:KHQ�H[DPLQHG�LQ�WKLV�PDQQHU��UDWHV�RI�KRXVLQJ�LQVHFXULW\��KRPHOHVVQHVV��DQG�IRRG�
LQVHFXULW\�GHFUHDVHG�E\�DURXQG�RQH�SHUFHQWDJH�SRLQW�IRU�:KLWH�HPSOR\HHV��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ�LQGLFDWHV�WKH�QXPEHU�RI�
VXUYH\�UHVSRQGHQWV�WR�RXU�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�PHDVXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�
PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\�

+RPHOHVVQHVV�GLVSURSRUWLRQDWHO\�DIIHFWV�FRPPXQLWLHV�RI�FRORU��SDUWLFXODUO\�%ODFN�DQG�,QGLJHQRXV�SHRSOH��DV�ZHOO�
DV�/*%74��LQGLYLGXDOV�DQG�SHRSOH�ZLWK�GLVDELOLWLHV��3UHYLRXV�UHVHDUFK�KDV�GHPRQVWUDWHG�GLVSDULWLHV� LQ�EDVLF�
QHHGV�LQVHFXULW\�DPRQJ�FROOHJH�VWXGHQWV��H�J���&UXWFK¿HOG�	�0DJXLUH��������*ROGULFN�5DE�HW�DO���������DQG�WKH�
VDPH�LV�OLNHO\�WR�EH�WUXH�DPRQJ�SHRSOH�ZRUNLQJ�LQ�KLJKHU�HGXFDWLRQ��,Q�WKLV�VHFWLRQ��ZH�UHSRUW�GLVSDULWLHV�LQ�UDWHV�
RI�KRXVLQJ�LQVHFXULW\��KRPHOHVVQHVV��DQG�IRRG�LQVHFXULW\�E\�HPSOR\HH�GHPRJUDSKLFV��GLVDELOLWLHV�RU�PHGLFDO�FRQ-
GLWLRQV��DQG�OLIH�H[SHULHQFHV��)URP�WKLV�SRLQW�IRUZDUG��HPSOR\HH�UDWHV�RI�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�
UHIHU�WR�WKHLU�H[SHULHQFHV�LQ�WKH����PRQWKV�SULRU�WR�FRPSOHWLQJ�WKH�VXUYH\��DQG�IRRG�LQVHFXULW\�WR�WKH�SDVW����GD\V.

TABLE 17. 'LVSDULWLHV�LQ�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\�E\�5DFH�DQG�(WKQLFLW\

Disparities in Basic Needs Insecurity

 

 

Number of 
Employees 

Housing 
Insecurity  Homelessness  

Food 
Insecurity  

Race or Ethnicity 

Asian or Asian American 62 17.7% 1.6% 12.9% 

Black or African American 24 45.8% 12.5% 37.5% 

Hispanic or Latino/a/x 70 40.0% 7.1% 30.6% 

Middle Eastern or North African 10 40.0% 20.0% 0.0% 

Multiracial 32 31.3% 9.4% 28.1% 

Native American 12 25.0% 8.3% 16.7% 

Native Hawaiian or Pacific Islander 10 50.0% 0.0% 30.0% 

White 817 20.9% 5.6% 13.7% 

Employee Results
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TABLE 18. 'LVSDULWLHV�LQ�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\�E\�*HQGHU�,GHQWLW\�DQG�6H[XDO�2ULHQWDWLRQ

 

Number of 
Employees 

Housing 
Insecurity Homelessness 

Food 
Insecurity 

Gender Identity  

Woman 624 20.2% 5.4% 14.3% 

Man 314 22.9% 4.5% 15.9% 

Transgender, Non-binary, Genderqueer, Agender, or 
Questioning/unsure 34 58.8% 17.6% 50.0% 

Sexual Orientation 

Heterosexual 697 18.2% 3.9% 13.1% 

Gay, Lesbian, or Same Gender Loving 66 25.8% 10.6% 18.2% 

Bisexual 75 45.3% 8.0% 30.7% 

Pansexual 23 34.8% 8.7% 26.1% 

Queer 46 47.8% 10.9% 37.0% 

Asexual 21 19.0% 4.8% 9.5% 

Questioning or unsure * * * * 

Notes:�6RPH�JHQGHU�DQG�VH[XDO�RULHQWDWLRQ�FDWHJRULHV�ZHUH�FRPELQHG�GXH�WR�D�VPDOO�QXPEHU�RI�UHVSRQGHQWV�LQ�VRPH�FDWHJRULHV�DQG�RXU�
HIIRUWV�WR�PDLQWDLQ�FRQ¿GHQWLDOLW\��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ�LQGLFDWHV�WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�WR�RXU�KRXVLQJ�LQVHFXULW\�
DQG�KRPHOHVVQHVV�PHDVXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��
3OHDVH�H[HUFLVH�FDXWLRQ�LQ�GUDZLQJ�FRQFOXVLRQV�IURP�SHUFHQWDJHV�FRUUHVSRQGLQJ�WR�FDWHJRULHV�ZLWK�D�VPDOO�QXPEHU�RI�UHVSRQGHQWV�

&DWHJRULHV�ZLWK�IHZHU�WKDQ����UHVSRQGHQWV�ZHUH�H[FOXGHG�WR�PDLQWDLQ�FRQ¿GHQWLDOLW\��ZKLFK�LV�D�PRUH�FRQVHUYDWLYH�DSSURDFK�WKDQ�WKH�
'HSDUWPHQW�RI�(GXFDWLRQ¶V�SROLF\�RI�H[FOXGLQJ�FHOO�VL]HV�RI�OHVV�WKDQ���

Gender Identity and Sexual Orientation

7UDQVJHQGHU��QRQ�ELQDU\��JHQGHUTXHHU��DJHQGHU��DQG�TXHVWLRQLQJ�RU�XQVXUH�HPSOR\HHV�H[SHULHQFHG�PXFK�KLJK-
er rates of housing insecurity, homelessness, and food insecurity than employees who reported identifying as 
ZRPHQ�RU�PHQ��+HWHURVH[XDO�HPSOR\HHV�H[SHULHQFHG�WKH�ORZHVW�RYHUDOO�UDWHV�RI�EDVLF�QHHGV�LQVHFXULW\��ZKLOH�
WKRVH�ZKR�LGHQWL¿HG�DV�TXHHU��ELVH[XDO��SDQVH[XDO��DQG�OHVELDQ�RU�JD\�H[SHULHQFHG�WKH�KLJKHVW�UDWHV�RI�RYHUDOO�
EDVLF�QHHGV�LQVHFXULW\��
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Disability or Medical Condition

(PSOR\HHV�ZLWK� GLVDELOLWLHV� RU�PDMRU�PHGLFDO� FRQGL-
tions reported much higher rates of housing insecu-
rity, homelessness, and food insecurity compared to 
HPSOR\HHV� ZLWKRXW� GLVDEOLQJ� FRQGLWLRQV� �VHH� )LJXUH�
���DQG�7DEOH������7KLV�ZDV�WUXH�IRU�HDFK�GLVDELOLW\�RU�
PHGLFDO�FRQGLWLRQ�H[DPLQHG�LQ�WKLV�VWXG\��SDUWLFXODUO\�
OHDUQLQJ�GLVDELOLWLHV�DQG�DXWLVP�VSHFWUXP�GLVRUGHUV�

Employees with at least one disabilitiy or 
medical condition reported 

14.5%

36.5%

9.0%

28.6%

3.4%

9.2%

Employees with no disabilitiy or medical condi-
tion reported 

Housing

Insecurity
Homelessness

Food

Insecurity

FIGURE 20. 'LVSDULWLHV�LQ�(PSOR\HH�%DVLF�1HHGV�
,QVHFXULW\�E\�'LVDELOLW\�RU�0HGLFDO�&RQGLWLRQ

Employees with at least one disabilitiy or 
medical condition reported 

14.5%
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9.0%

28.6%

3.4%

9.2%

Employees with no disabilitiy or medical condi-
tion reported 
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Insecurity
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Food

Insecurity
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TABLE 19. 'LVSDULWLHV�LQ�(PSOR\HH�
%DVLF�1HHGV�,QVHFXULW\�E\�'LVDELOLW\�RU�
Medical Condition

Number of 
Employees 

Housing 
Insecurity Homelessness Food Insecurity 

At least one disability or medical condition reported 

Yes 370 36.5% 9.2% 28.6% 

No 622 14.5% 3.4% 9.0% 

Learning Disability 

Yes 36 52.8% 11.1% 41.7% 

No 750 21.5% 5.3% 15.4% 

Attention Deficit Hyperactivity Disorder (ADHD) 

Yes 72 54.2% 12.5% 48.6% 

No 920 20.2% 5.0% 13.8% 

Autism Spectrum Disorder 

Yes 11 45.5% 36.4% 54.4% 

No 981 22.4% 5.2% 15.9% 

Physical Disability 

Yes 60 33.3% 8.3% 31.7% 

No 932 22.0% 5.4% 15.3% 

Chronic Illness 

Yes 125 36.0% 7.2% 31.2% 

No 867 20.8% 5.3% 14.2% 

Mental health / Psychological Disability 

Yes 242 42.6% 11.2% 33.1% 

No 750 16.3% 3.7% 10.9% 

Notes: 7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ�LQGLFDWHV�WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�WR�RXU�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�PHD-
VXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��3OHDVH�H[HUFLVH�FDXWLRQ�LQ�
GUDZLQJ�FRQFOXVLRQV�IURP�SHUFHQWDJHV�FRUUHVSRQGLQJ�WR�FDWHJRULHV�ZLWK�D�VPDOO�QXPEHU�RI�UHVSRQGHQWV�
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Additional Demographic Variables

$PRQJ�HPSOR\HHV��UDWHV�RI�KRXVLQJ�LQVHFXULW\��KRPH-
lessness, and food insecurity drastically decreased 
ZLWK�DJH��ZLWK�WKH�H[FHSWLRQ�RI�KRPHOHVVQHVV�LQ�DJHV�
���DQG�DERYH��VHH�7DEOH������6LPLODUO\��EDVLF�QHHGV�
insecurity rates decreased as level of education in-
FUHDVHG�� ZLWK� WKRVH� UHSRUWLQJ� VRPH� FROOHJH� EXW� QR�
GHJUHH�UHSRUWLQJ�WKH�KLJKHVW�UDWHV�RI�EDVLF�QHHGV�LQ-
securities, and those with a graduate degree reporting 
the lowest rates. Finally, employees who were mar-
ried or in a domestic partnership reported the lowest 
UDWHV�RI�EDVLF�QHHGV�LQVHFXULW\��ZKLOH�WKRVH�ZKR�ZHUH�
single, dating, or divorced reported higher rates.

Image Credits:

Portland State University 
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TABLE 20. 'LVSDULWLHV�LQ�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\�E\�$GGLWLRQDO�'HPRJUDSKLF�9DULDEOHV

 
 Number of 

Employees 
Housing 

Insecurity  Homelessness 
Food 

Insecurity  

Age 

21 to 32 208 39.9% 13.0% 35.1% 

33 to 43 346 22.8% 4.6% 14.7% 

44 to 54 233 14.6% 1.7% 9.0% 

55 and above 191 14.1% 3.7% 8.9% 

Highest Level of Education 

Some college (but not college degree) 61 42.6% 11.5% 39.3% 

Associate’s degree 18 33.3% 11.1% 38.9% 

Bachelor’s degree  245 31.0% 9.8% 23.7% 

Graduate degree 662 17.7% 3.3% 11.0% 

Relationship Status 

Single 168 36.9% 10.1% 29.2% 

In a relationship(s) 152 39.5% 13.2% 29.6% 

Married or domestic partnership 613 14.4% 2.3% 9.6% 

Divorced 42 31.0% 9.5% 23.8% 

Separated * * * * 

Widowed * * * * 

Notes��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ�LQGLFDWHV�WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�WR�RXU�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�PHD-
VXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��3OHDVH�H[HUFLVH�FDXWLRQ�
LQ�GUDZLQJ�FRQFOXVLRQV�IURP�SHUFHQWDJHV�FRUUHVSRQGLQJ�WR�FDWHJRULHV�ZLWK�D�VPDOO�QXPEHU�RI�UHVSRQGHQWV�

&DWHJRULHV�ZLWK�IHZHU�WKDQ����UHVSRQGHQWV�ZHUH�H[FOXGHG�WR�PDLQWDLQ�FRQ¿GHQWLDOLW\��ZKLFK�LV�D�PRUH�FRQVHUYDWLYH�DSSURDFK�WKDQ�WKH�
'HSDUWPHQW�RI�(GXFDWLRQ¶V�SROLF\�RI�H[FOXGLQJ�FHOO�VL]HV�RI�OHVV�WKDQ���
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Employee Life Experiences

:H�DVNHG�HPSOR\HHV�DERXW�D�YDULHW\�RI�OLIH�FLUFXPVWDQFHV�DQG�H[SHULHQFHV�WKDW�PD\�SXW�WKHP�DW�D�KLJKHU�ULVN�RI�IDF-
LQJ�EDVLF�QHHGV�LQVHFXULW\��(PSOR\HHV�ZKR�ZHUH�¿UVW�JHQHUDWLRQ�FROOHJH�VWXGHQWV��IRUPHU�IRVWHU�\RXWK��DQG�YHWHUDQV�
all reported higher rates of housing insecurity, homelessness, and food insecurity compared to their colleagues 
ZLWKRXW�WKHVH�VDPH�H[SHULHQFHV��VHH�7DEOH�����

TABLE 21. 'LVSDULWLHV�LQ�%DVLF�1HHGV�,QVHFXULW\�E\�(PSOR\HH�/LIH�([SHULHQFHV

 
Number of 
Employees 

Housing 
Insecurity Homelessness Food Insecurity 

First-Generation College Student 

Yes 232 28.4% 6.9% 22.4% 

No 760 20.9% 5.1% 14.5% 

Former Foster Youth 

Yes 15 60.0% 20.0% 46.7% 

No 977 22.1% 5.3% 15.9% 

Veteran 

Yes 28 28.6% 7.2% 21.4% 

No 964 22.5% 5.5% 16.2% 

Immigrant to the U.S. 

Yes 81 13.6% 0.0% 12.3% 

No 639 23.5% 6.0% 16.7% 

Parent of a child under 18 who lives with you 

Yes 228 19.7% 2.6% 14.9% 

No 764 23.6% 6.4% 16.8% 

Notes��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ�LQGLFDWHV�WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�WR�RXU�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�PHD-
VXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��3OHDVH�H[HUFLVH�FDXWLRQ�
LQ�GUDZLQJ�FRQFOXVLRQV�IURP�SHUFHQWDJHV�FRUUHVSRQGLQJ�WR�FDWHJRULHV�ZLWK�D�VPDOO�QXPEHU�RI�UHVSRQGHQWV�
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transferred to Portland State University.

,Q�OHVV�WKDQ�D�\HDU��VKH�IRXQG�D�MRE�DW�368��6KH�XVHG�
WKH� WXLWLRQ�DVVLVWDQFH� WR�¿QLVK�KHU�EDFKHORU¶V�GHJUHH�
WKLV�VSULQJ��,W�WRRN�HLJKW�\HDUV��EXW�VKH�PDGH�LW��

6KH¶V�PDUULHG�QRZ��DQG�GHVSLWH�KHU�GHJUHH��VKH�VDLG��
all of her paycheck would go to housing without her 
KXVEDQG¶V�LQFRPH�

6KH�LV�RSHQ�DERXW�KHU�VWRU\�DQG�KDSS\�WR�WHOO� LW��+HU�
ZLOOLQJQHVV�WR�VKDUH�KHOSHG�KHU�¿QG�VXSSRUW�DORQJ�WKH�
way, she said.

³,�DP�RQH�RI�WKH�OXFN\�RQHV�´

Employee Stories
From student to employee
She came to the United States to get an education. 
+HU�SDUHQWV�SDLG�WKH�ELOOV�
 
Then everything changed in an instant.

+HU�PRWKHU�FDOOHG�IURP�D�UHIXJHH�FDPS��+HU�SDUHQWV�
ÀHG�6\ULD�ZLWK�WKHLU� OLYHV�DQG�OLWWOH�HOVH��7KH�LQWHUQD-
tional student was now on her own. 

³,�QHHGHG�WR�¿QG�D�ZD\�WR�VWD\�LQ�VFKRRO�´�VKH�VDLG�

6KH�GLGQ¶W�TXDOLI\� IRU�¿QDQFLDO�DLG��EXW�VKH�XVHG�KHU�
$UDELF� ODQJXDJH� VNLOOV� WR� ODQG�D� MRE� WUDQVODWLQJ� DW� D�
ORFDO�KRVSLWDO��+HU�URRPPDWHV�KHOSHG�¿OO� LQ�WKH�JDSV�
with food and support when she might have gone 
without. 

³:KHQ�,�KDG�D�JRRG�PRQWK�´�VKH�VDLG��³,�ZRXOG�EULQJ�
IRRG��DQG�RWKHU� WLPHV�,�ZRXOG� >GHSHQG�RQ�P\�URRP-
PDWHV�@´

She managed a handful of credits a term at Portland 
Community College. Then she discovered a solution 
WKDW�ZRXOG�XOWLPDWHO\�KHOS�KHU�HDUQ�KHU�EDFKHORU¶V�GH-
JUHH�� ,I�VKH�FRXOG�¿QG�D� MRE�DW�3&&��VKH�ZRXOG�JHW�
WXLWLRQ�EHQH¿WV��6KH�DSSOLHG�IRU�HYHU\WKLQJ��

(YHQWXDOO\�VKH�ZDV�KLUHG�DV�DQ�RI¿FH�DVVLVWDQW��6KH�
ZRUNHG����KRXUV�D�ZHHN�DQG�ZHQW�WR�VFKRRO�IXOO�WLPH�
DW� QLJKW�� 6KH� HDUQHG� KHU� DVVRFLDWH¶V� GHJUHH� DQG�

• Staff member
• International student

• Experienced food and housing 
insecurity

:KHQ�,�KDG�D�JRRG�PRQWK�,�ZRXOG�EULQJ�IRRG��
DQG�RWKHU�WLPHV�,�ZRXOG�>GHSHQG�RQ�P\�
URRPPDWHV�@

“
Notes: (PSOR\HH�VWRULHV�FRPH�IURP�SHUVRQDO�LQWHUYLHZV�ZLWK�HPSOR\HHV�ZKR�YROXQWHHUHG�WR�VKDUH�WKHLU�H[SHULHQFHV��1DPHV�KDYH�EHHQ�RPLWWHG�WR�SURWHFW�WKHLU�SULYDF\�

Crisis Support
7KLV�UHSRUW�FRYHUV�D�GLI¿FXOW�WRSLF�DQG�PDQ\�RI�WKH�SHUVRQDO�VWRULHV�LQFOXGH�WUDXPDWLF�H[SHULHQFHV�LQFOXGLQJ�
assault and identity-based violence. If you have experienced similar events or are currently struggling with 
these experiences, know that help is available. 
• Lifeline offers crisis support to all at 800-273-8255 or suicidepreventionlifeline.org.
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7KLV�VHFWLRQ�RI�WKH�UHSRUW�IRFXVHV�RQ�HPSOR\PHQW�VWDWXV��XVH�RI�SXEOLF�DVVLVWDQFH��DQG�¿QDQFLDO�VWUHVV�DPRQJ�
PSU employees.

Employment and Finances

Employment Status at PSU

First, employees were asked various questions 
DERXW� WKHLU� HPSOR\PHQW� VWDWXV� DW� 3RUWODQG� 6WDWH��
7DEOH����LOOXVWUDWHV�WKDW�VWDII�H[SHULHQFHG�WKH�KLJK-
HVW�UDWHV�RI�EDVLF�QHHGV�LQVHFXULW\��IROORZHG�E\�IDF-
ulty, with administrators reporting the lowest levels 
of insecurity. Within the faculty category, non-ten-
XUH�WUDFN� IDFXOW\�KDG�JUHDWHU�UDWHV�RI�EDVLF�QHHGV�
LQVHFXULW\� WKDQ� WHQXUH�WUDFN� DQG� WHQXUHG� IDFXOW\��
DQG�DGMXQFW�SURIHVVRUV�RU� LQVWUXFWRUV�H[SHULHQFHG�
VXEVWDQWLDOO\�KLJKHU� UDWHV�RI�EDVLF�QHHGV� LQVHFXUL-
W\� WKDQ� RWKHU� IDFXOW\� FODVVL¿FDWLRQV��$PRQJ� VWDII��
KRXUO\� VWDII� H[SHULHQFHG� KLJKHU� UDWHV� RI� KRXVLQJ�
and food insecurity than salaried staff. Generally, 
WKH� ORQJHU� HPSOR\HHV� KDG� EHHQ�ZRUNLQJ� DW�368��
WKH�ORZHU�WKHLU�UDWHV�RI�EDVLF�QHHGV�LQVHFXULWLHV�

%HFDXVH�,�DP�HPSOR\HG�RQ�RQH�\HDU�FRQWUDFWV��,�IHHO�D�
great deal of stress about whether or not I will have a job 
HDFK�\HDU��DQG�,�DP�FRQVWDQWO\�ZRUULHG�WKDW�,�ZRQ¶W�JHW�D�
contract and then we will lose our home.
��368�HPSOR\HH������

“
,¶P�EXUQHG�RXW�ZLWK�ZRUNLQJ�����KRXUV�GXULQJ�WKH�

academic calendar year just so I can make ends meet and 
QRW�KDYH�DQ\�EHQH¿WV�EHFDXVH�WKHUH�DUHQ¶W�DQ\�IXOO�WLPH�

SRVLWLRQV����'XULQJ�WKH�PRQWKV�,�GRQ¶W�WHDFK��,�VOHHS�PRUH�
EXW�GRQ¶W�PDNH�HQRXJK�PRQH\�WR�SD\�ELOOV�DQG�UHQW�

��368�HPSOR\HH������

“

Employee Results



Copyright Portland State University 
Homelessness Research & Action Collaborative��

TABLE 22. (PSOR\PHQW�6WDWXV�DQG�
(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\ Number of 

Employees 
Housing 

Insecurity 
Food 

Insecurity Homelessness 

Full or Part-Time Employee 

Full time 812 20.7% 5.3% 14.4% 

Part-time  205 30.7% 6.8% 24.8% 

Job Category (respondents could select more than one) 

Staff 539 26.5% 8.0% 21.8% 

Faculty  411 19.5% 2.7% 11.3% 

Administrator 92 14.1% 5.4% 9.8% 

Staff Classification (only asked to staff respondents) 

Salaried 254 20.1% 7.1% 12.2% 

Hourly 285 32.3% 8.8% 30.1% 

Tenure Status (only asked to faculty respondents) 

Tenured 99 9.1% 2.0% 1.0% 

On tenure track, but not tenured 34 14.7% 0.0% 5.9% 

Not on tenure track 278 23.7% 3.2% 15.6% 

Adjunct Professor/Instructor (only asked to faculty respondents) 

Yes 114 31.6% 2.6% 23.2% 

No 297 14.8% 2.7% 6.8% 

Years Employed at PSU 

Two years or fewer 259 30.1% 10.8% 22.0% 

2.1 to 5 years 249 25.3% 3.6% 18.0% 

5.1 to 10 years 239 21.3% 3.8% 18.8% 

Over 10 years 270 14.4% 4.1% 8.6% 

Notes��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ� LQGLFDWHV� WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV� WR�RXU�KRXVLQJ� LQVHFXULW\�DQG�KRPHOHVVQHVV�
PHDVXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��
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TABLE 23. :RUNLQJ�0RUH�WKDQ�2QH�-RE�DQG
(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\

Notes��7KH�1XPEHU�RI�(PSOR\HHV�FROXPQ� LQGLFDWHV� WKH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV� WR�RXU�KRXVLQJ� LQVHFXULW\�DQG�KRPHOHVVQHVV�
PHDVXUHV��7KH�QXPEHU�RI�VXUYH\�UHVSRQGHQWV�IRU�WKH�IRRG�LQVHFXULW\�PHDVXUH�PD\�YDU\�VOLJKWO\�EXW�QRW�VXEVWDQWLDOO\��

Income and Other Employment

(PSOR\HHV� ZHUH� DOVR� DVNHG� KRZ� PDQ\� MREV� WKH\�
FXUUHQWO\�KROG�ERWK�ZLWKLQ�DQG�RXWVLGH�RI�368�� WKHLU�
DYHUDJH�QXPEHU�RI�ZRUN�KRXUV��DQG�WKHLU�WDNH�KRPH�
SD\�IURP�DOO�RI�WKHLU�MREV��(PSOR\HHV�UHSRUWHG�ZRUNLQJ�
DQ�DYHUDJH�RI����KRXUV�SHU�ZHHN��DQG�WKHLU�DYHUDJH�
PRQWKO\�WDNH�KRPH�SD\�IURP�DOO�MREV�ZDV���������$O-
PRVW�D�TXDUWHU�RI�HPSOR\HHV���������UHSRUWHG�ZRUN-
LQJ�PRUH�WKDQ�RQH�MRE��DQG�WKHLU�UDWHV�RI�EDVLF�QHHGV�
insecurity were higher than employees who worked 
RQO\�RQH�MRE��VHH�7DEOH������(PSOR\HHV�ZKR�H[SHUL-
enced housing insecurity, homelessness, or food in-
VHFXULW\�DOVR�UHSRUWHG�VLJQL¿FDQWO\�ORZHU�PRQWKO\�SD\�
WKDQ�HPSOR\HHV�ZLWKRXW�EDVLF�QHHGV�LQVHFXULWLHV��VHH�
)LJXUH�����

 
 Number of 

Employees 
Housing 

Insecurity  Homelessness 
Food 

Insecurity  

Working More Than One Job 

  Yes 245 32.7% 7.3% 25.1% 

  No 772 19.6% 5.1% 13.7% 

Image Credits:

Portland State University 
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FIGURE 21. 0RQWKO\�7DNH�+RPH�3D\�5DWHV�$FFRUGLQJ�WR�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\

Notes��7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ��

0RVW�RI�P\�SD\FKHFN�JRHV�WRZDUGV�P\�RQH�EHGURRP�DSDUWPHQW��
DQG�,�DP�RIWHQ�VNLSSLQJ�PHDOV�DQG�¿QGLQJ�RWKHU�XQVXVWDLQDEOH�

ways of cutting costs. I work full time in a position that required 
D�EDFKHORU¶V�GHJUHH�DQG�SUHIHUUHG�D�PDVWHUV�GHJUHH��7KH�DPRXQW�
RI�GHEW�WKDW�DFFRPSDQLHV�WKRVH�WZR�HGXFDWLRQDO�TXDOL¿FDWLRQV�LV�
VXEVWDQWLDOO\�PRUH�WKDQ�WKH�DQQXDO�VDODU\�RI�WKLV�SRVLWLRQ��:DJHV�

DW�368�QHHG�WR�LQFUHDVH�WR�PDWFK�WKH�TXDOL¿FDWLRQV�RI�WKRVH�
¿OOLQJ�WKH�SRVLWLRQV�

��368�HPSOR\HH������
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TABLE 24. 8VH�RI�3XEOLF�$VVLVWDQFH�
$FFRUGLQJ�WR�(PSOR\HH�%DVLF�1HHGV�
,QVHFXULW\

Use of Assistance Programs 

7DEOH����VKRZV�WKH�GLIIHUHQW�DVVLVWDQFH�SURJUDPV�HPSOR\HHV�UHSRUWHG�XVLQJ�LQ�WKH�SDVW����PRQWKV��ZLWK�³VHFXUH´�
HPSOR\HHV��L�H��� WKRVH�ZKR�GLG�QRW�H[SHULHQFH�KRXVLQJ� LQVHFXULW\��KRPHOHVVQHVV��RU� IRRG�LQVHFXULW\��SUHVHQWHG�
LQ�WKH�¿QDO�FROXPQ�IRU�FRPSDULVRQ��:KLOH�D�VPDOO�SHUFHQWDJH�RI�HPSOR\HHV�XVHG�D�YDULHW\�RI�SXEOLF�DVVLVWDQFH�
SURJUDPV��HPSOR\HHV�ZKR�ZHUH�VHFXUH�LQ�WKHLU�EDVLF�QHHGV�XWLOL]HG�WKHVH�SURJUDPV�DW�D�PXFK�ORZHU�UDWH�WKDQ�
HPSOR\HHV�ZKR�H[SHULHQFHG�KRXVLQJ�LQVHFXULW\��KRPHOHVVQHVV��RU�IRRG�LQVHFXULW\�LQ�WKH�SDVW�\HDU��0HGLFDLG��WD[�
UHIXQGV��RII�FDPSXV�IRRG�SDQWULHV��DQG�61$3�ZHUH�WKH�PRVW�FRPPRQO\�XVHG�DVVLVWDQFH�SURJUDPV��VHH�)LJXUH�����

16 

 

 

Employees who 
were housing 

insecure  
n = 231 

Employees who 
were homeless  

n = 57 

Employees who 
were food 
insecure  
n = 165 

Employees who 
were secure in 

their basic 
needs  

n = 713 

SNAP (Food stamps, EBT) 7.8% 10.5% 8.5% 0.6% 

WIC (Nutritional assistance for 
pregnant women and children) 

1.3% 1.8% 1.8% 0.0% 

TANF (Public cash assistance; 
formerly called ADC or ADFC) 

0.4% 0.0% 0.0% 0.0% 

SSI (Supplemental Security Income) 1.3% 1.8% 1.2% 0.3% 

SSDI (Social Security Disability 
Income) 0.4% 3.5% 0.0% 0.1% 

Medicaid or public health insurance 8.7% 14.0% 11.5% 2.0% 

Off campus food pantry / food bank 13.4% 17.5% 20.6% 0.4% 

Child care assistance / subsidy 4.8% 3.5% 4.2% 1.4% 

Unemployment compensation / 
insurance 3.9% 0.0% 3.0% 0.6% 

Utility assistance  5.2% 3.5% 6.7% 0.1% 

Housing assistance 3.0% 7.0% 4.2% 0.4% 

Transportation assistance 5.6% 5.3% 6.1% 2.1% 

Tax refunds 24.2% 22.8% 32.1% 20.1% 

Earned Income Tax Credit (EITC) 6.9% 5.3% 9.1% 1.4% 

Veteran’s benefit  1.7% 1.8% 1.8% 0.6% 

Did not receive formal assistance 53.2% 45.6% 58.8% 73.5% 

insecure secure
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FIGURE 22. 0RVW�&RPPRQO\�8VHG�7\SHV�RI�3XEOLF�
$VVLVWDQFH�$FFRUGLQJ�WR�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\
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FIGURE 23. )LQDQFLDO�6WUHVV�$PRQJ�(PSOR\HHVFinancial Stress 

(PSOR\HHV�ZHUH�DVNHG�WR�UDWH�WKHLU�OHYHO�RI�DJUHHPHQW�
with the statement, ³0\� SHUVRQDO� ¿QDQFLDO� VLWXDWLRQ�
makes me feel stressed.” $SSUR[LPDWHO\�KDOI�RI�HPSOR\-
HHV�LQGLFDWHG�WKDW�WKHLU�¿QDQFLDO�VLWXDWLRQ�PDGH�WKHP�IHHO�
VWUHVVHG��VHH�)LJXUH������)XUWKHU������RI�HPSOR\HHV�LQ�
WKH�IXOO�VDPSOH�UHSRUWHG�QRW�EHLQJ�DEOH�WR�SD\�VRPH�RI�
WKHLU�ELOOV��H�J���PHGLFDO�ELOOV��VWXGHQW�ORDQV��FUHGLW�FDUG�
ELOOV��LQ�WKH�SDVW�\HDU��DQG�������UHSRUWHG�KDYLQJ�WR�ERU-
URZ�PRQH\�IURP�WKHLU�IULHQGV�DQG�IDPLO\�WR�SD\�WKHLU�ELOOV��

$V�)LJXUH����VKRZV��HPSOR\HHV�ZKR�H[SHULHQFHG�KRXV-
LQJ� LQVHFXULW\�� KRPHOHVVQHVV�� DQG�RU� IRRG� LQVHFXULW\�
ZHUH�PRUH� OLNHO\� WR� UHSRUW� WKDW� WKHLU� ¿QDQFLDO� VLWXDWLRQ�
makes them feel stressed compared to those who were 
VHFXUH�LQ�WKHLU�EDVLF�QHHGV�

{ 
almost 50% of Employees are financially stressed

I support my husband and myself on one 
SD\FKHFN��:H�W\SLFDOO\�UXQ�RXW�RI�PRQH\�

DERXW�D�ZHHN�RU�WZR�LQWR�WKH�PRQWK��HYHU\�
PRQWK��:H�DUH�XQDEOH�WR�VDYH�IRU�DQ\�

XQH[SHFWHG�H[SHQVHV��LQFOXGLQJ�UHWLUHPHQW��
and get by only by taking out a payday loan 
RI�������������LQWHUHVW��PRVW�PRQWKV��,W�LV�

GLVWUHVVLQJ�WR�KDYH�WR�GR�VR��EXW�WKHUH�DUH�QR�
other options.

��368�HPSOR\HH������

“
FIGURE 24. )LQDQFLDO�6WUHVV�$FFRUGLQJ�WR�
(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\

Notes��7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�
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*LYHQ�WKH�LPSRUWDQFH�RI�KRXVLQJ�DQG�IRRG�VHFXULW\�WR�RYHUDOO�KHDOWK�DQG�ZHOO�EHLQJ��HPSOR\HHV�ZHUH�DVNHG�D�
YDULHW\�RI�TXHVWLRQV�DERXW�WKHLU�SK\VLFDO�DQG�PHQWDO�KHDOWK��LQFOXGLQJ�WKHLU�JHQHUDO�OHYHOV�RI�VWUHVV��KRZ�PXFK�
their health interfered with their daily activities, and how many hours of sleep they averaged each night. 

Health Indicators

FIGURE 25. /HYHO�RI�6WUHVV�$FFRUGLQJ�WR�
(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\
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Note: 7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�

Stress

We asked employees to report the level of stress 
WKH\�KDG�H[SHULHQFHG�LQ�WKH�SDVW�ZHHN�RQ�D�VFDOH�RI��������
0 = no stress to 10 = extreme stress��$V�)LJXUH����
GHPRQVWUDWHV��HPSOR\HHV�ZKR�H[SHULHQFHG�KRXVLQJ�
insecurity, homelessness, or food insecurity had high-
er levels of stress than employees who were secure 
LQ�WKHLU�EDVLF�QHHGV��

Employee Results
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Physical and Mental Health Interferences

(PSOR\HHV�ZHUH�DVNHG�WR�LQGLFDWH�WKH�H[WHQW�WR�ZKLFK�
their physical and mental health had interfered with their 
daily activities in the past month, from 1 = not at all to 5 
= extremely. (PSOR\HHV�ZKR�UHSRUWHG�Poderately, quite 
a bit, or extremely ZHUH� FDWHJRUL]HG�DV�KDYLQJ�SK\VL-
FDO�DQG�RU�PHQWDO�KHDOWK�LQWHUIHUHQFHV��(PSOR\HHV�ZKR�
H[SHULHQFHG�KRXVLQJ�LQVHFXULW\��KRPHOHVVQHVV��RU�IRRG�
LQVHFXULW\�UHSRUWHG�VLJQL¿FDQWO\�KLJKHU�UDWHV�RI�SK\VLFDO�
and mental health interferences compared to those who 
ZHUH�VHFXUH�LQ�WKHLU�EDVLF�QHHGV��VHH�)LJXUH�����
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FIGURE 26. +HDOWK� ,QWHUIHUHQFHV�$FFRUGLQJ� WR�
(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\

Note: 7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�
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Image Credits:

Portland State University 
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Sleep

Finally, we asked employees to report how much sleep 
WKH\� JHW� HDFK� QLJKW�� ,Q� WKH� IXOO� VDPSOH� RI� HPSOR\HHV��
������ UHSRUWHG� WKDW� WKH\� VOHHS� VHYHQ� RU�PRUH� KRXUV�
SHU�QLJKW��ZKLOH�����UHSRUWHG�VOHHSLQJ�IHZHU�WKDQ�VHY-
HQ�KRXUV�SHU�QLJKW��$�VLJQL¿FDQWO\�ODUJHU�SHUFHQWDJH�RI�
employees reported sleeping fewer than seven hours 
SHU�QLJKW�LI�WKH\�H[SHULHQFHG�KRXVLQJ�LQVHFXULW\��KRPH-
lessness, or food insecurity in the past year compared 
WR�HPSOR\HHV�ZKR�ZHUH�VHFXUH�LQ�WKHLU�EDVLF�QHHGV��VHH�
)LJXUH������7KLV� LV� LQ� OLQH�ZLWK�RWKHU� UHVHDUFK�GHPRQ-
VWUDWLQJ�WKH�FKDOOHQJHV�SHRSOH�H[SHULHQFLQJ�KRPHOHVV-
QHVV�KDYH�REWDLQLQJ�D�VXI¿FLHQW�DPRXQW�RI�TXDOLW\�VOHHS�
�7D\ORU�HW�DO����������,W�DOVR�VHUYHV�DV�DQ�DGGLWLRQDO�ULVN�
factor for reduced physical and mental health, as well as 
limitations in other life domains.

52.2% 53.6% 57.6%

32.0%

100

75

50

25

0

P
e

rc
e

n
ta

g
e

 (
%

) 
R

e
p

o
rt

in
g

 L
e

s
s
 t

h
a

n
 S

e
v
e

n
 H

o
u

rs
 o

f 
S

le
e

p

Employees who 

were housing 
insecure

(n = 226)

Employees  

who were 

homeless
(n = 56)

Employees  who 

were food 
insecure

(n = 165)

insecure

Employees  who 

were secure in 

their basic needs 

(n= 713)

secure

FIGURE 27. 3HUFHQWDJH�RI�(PSOR\HHV�:KR�6OHSW�)HZHU� WKDQ�6HYHQ�+RXUV�3HU�1LJKW�$FFRUGLQJ�WR�
%DVLF�1HHGV�,QVHFXULW\

Note: 7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�
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6RFLDO�FRQQHFWHGQHVV�DQG�EHORQJLQJ�FDQ�EH�FKDOOHQJLQJ�IRU�HPSOR\HHV�ZKR�VWUXJJOH�ZLWK�EDVLF�QHHGV�LQVHFXULW\��
We assessed two types of social connectedness in this study.

Social Connectedness and Belonging

FIGURE 29. 5DWHV�RI�,VRODWLRQ�$PRQJ�
(PSOR\HHV�ZLWK�%DVLF�1HHGV�,QVHFXULW\

FIGURE 28. /RQHOLQHVV�$FFRUGLQJ�WR�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\
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Note: 7KH�QXPEHUV�LQ�WKLV�¿JXUH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�

Loneliness

)LUVW��ZH�XVHG�D�IRXU�LWHP�YHUVLRQ�RI�WKH�8&/$�/RQH-
OLQHVV�6FDOH��5XVVHOO��3HSODX��	�)HUJXVRQ��������WR�
measure rates of loneliness and isolation among em-
SOR\HHV��$OWKRXJK�UDWHV�RI�ORQHOLQHVV�ZHUH�PRGHUDWH�
DFURVV�WKH�VDPSOH��DYHUDJLQJ������RQ�D�VFDOH�RI���WR�
���HPSOR\HHV�H[SHULHQFLQJ�KRXVLQJ�LQVHFXULW\��KRPH-
lessness, or food insecurity reported higher levels of 
loneliness than employees who were secure in their 
EDVLF�QHHGV��VHH�)LJXUH������)XUWKHU��XSZDUGV�RI�����
RI�HPSOR\HHV�ZLWK�EDVLF�QHHGV� LQVHFXULWLHV�UHSRUWHG�
feeling sometimes or always LVRODWHG�IURP�RWKHUV��VHH�
)LJXUH������FRPSDUHG�WR�����RI�HPSOR\HHV�ZKR�ZHUH�
secure in their needs.

65%
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Campus Sense of Community

We also asked employees how strong of a sense of 
community they feel with others at Portland State Uni-
YHUVLW\�XVLQJ�RQH�LWHP�IURP�WKH�%ULHI�6HQVH�RI�&RPPX-
QLW\�,QGH[��/RQJ�	�3HUNLQV���������$OWKRXJK�HPSOR\HHV�
ZKR�ZHUH�VHFXUH�LQ�WKHLU�QHHGV�ZHUH�D�ELW�PRUH�OLNHO\�
than others to report a strong sense of community, over-
all rates of sense of community were moderate and did 
QRW�GLIIHU�VXEVWDQWLDOO\�GHSHQGLQJ�RQ�EDVLF�QHHGV�LQVH-
FXULW\��VHH�7DEOH��������

Image Credits:

Portland State University 

 

 

Employees who 
were housing 

insecure  
n = 224 

Employees who were 
homeless  

n = 55 

Employees who 
were food insecure  

n = 162 

Employees who 
were secure in their 

basic needs  
n = 699 

Very little sense of 
community 25.9% 21.8% 34.6% 16.1% 

Something in between 62.9% 63.6% 56.8 62.7% 

Strong sense of 
community 11.2% 14.5% 8.6% 19.2% 

insecure secure

TABLE 25. Campus Sense of Community 
$FFRUGLQJ�WR�(PSOR\HH�%DVLF�1HHGV�,QVHFXULW\

Note: 7KH�QXPEHUV�LQ�WKLV�WDEOH�FRUUHVSRQG�WR�HPSOR\HHV�ZKR�DQVZHUHG�WKLV�VSHFL¿F�TXHVWLRQ�
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Image Credits:

Portland State University 

7KH�¿QDO�TXHVWLRQ�RI�WKH�VXUYH\�SURYLGHG�VSDFH�IRU�UHVSRQGHQWV�WR�ZULWH�DQ\WKLQJ�HOVH�WKH\�ZDQWHG�WR�VKDUH�ZLWK�
XV�FRQFHUQLQJ�WKHLU�KRXVLQJ�DQG�IRRG�QHHGV��WR�ZKLFK�����HPSOR\HHV�VXEPLWWHG�UHVSRQVHV��6LPLODU�WR�VWXGHQWV��
HPSOR\HHV¶�SULPDU\�FRQFHUQV�ZHUH�¿QDQFLDO��ZLWK�PDQ\�HPSOR\HHV�LQGLFDWLQJ�WKDW�WKH\�VWUXJJOH�ZLWK�KRZ�WR�SUL-
RULWL]H�WKHLU�OLPLWHG�EXGJHWV�JLYHQ�WKH�PDQ\�H[SHQVHV�WKDW�WKH\�KDYH��

1HDUO\�����HPSOR\HHV¶�UHVSRQVHV�UHÀHFWHG�FRQFHUQV�ZLWK�WKH�GLVFUHSDQF\�EHWZHHQ�WKH�ULVLQJ�FRVW�RI�OLYLQJ�DQG�
WKHLU�OLPLWHG�LQFRPHV��0DQ\�HPSOR\HHV�H[SUHVVHG�WKDW�WKHLU�LQFRPH�IURP�368�DORQH�LV�QRW�HQRXJK�WR�VXSSRUW�
WKHP�DQG�WKHLU�IDPLOLHV�WKURXJKRXW�WKH�\HDU��7R�PDNH�HQGV�PHHW��368�HPSOR\HHV�GHVFULEHG�ZRUNLQJ�H[WUD�MREV��
KDYLQJ�WR�UHO\�RQ�WKHLU�VLJQL¿FDQW�RWKHU¶V�LQFRPH�WR�VXSSRUW�WKH�IDPLO\��XVLQJ�VDYLQJV�RU�FUHGLW�FDUGV��UHFHLYLQJ�
KHOS�IURP�H[WHQGHG�IDPLO\��RU�UHO\LQJ�RQ�DVVLVWDQFH�SURJUDPV��

Employee Explanations for Basic Needs Insecurity

The increasing cost of housing and food has 
meant that we have to stretch our budget to 
continue to afford healthy meals (especially 
vegetables). I regularly experience anxiety about 
future ability to afford all of our needs.
��368�HPSOR\HH�����

“
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Income and Employment Structures

7KH�SULPDU\�FRQFHUQV�WKDW�PRVW�HPSOR\HHV�GHVFULEHG� LQ�
WKHLU�FRPPHQWV�DERXW�KRXVLQJ�DQG�IRRG�LQVHFXULW\�UHODWHG�
WR� WKHLU� LQFRPH� DQG� HPSOR\PHQW� VWUXFWXUHV�� (PSOR\HHV�
H[SUHVVHG�WKDW�WKHLU�LQFRPH�GRHV�QRW�PDWFK�WKH�PLQLPXP�
FRVW�RI�OLYLQJ�LQ�3RUWODQG��DQG�WKDW�WKH\�KDYH�WR�PDNH�H[WUD�
VDFUL¿FHV�RU�UHO\�RQ�RWKHUV�LQ�RUGHU�WR�DIIRUG�WKHLU�OLYLQJ�H[-
penses. This income-to-cost of living discrepancy places 
mental and emotional strain on employees, with employ-
HHV�GHVFULELQJ�WKH�VWUHVV��GHPRUDOL]DWLRQ��DQG�VKDPH�WKDW�
FRPHV�ZLWK�VXFK�¿QDQFLDO�VWUDLQ�DQG�ZLWK�ZRUNLQJ�DW�D�XQL-
YHUVLW\�EXW�VWLOO�EHLQJ�XQDEOH�WR�PDNH�HQGV�PHHW�

,W¶V�XQUHDVRQDEOH�WKDW�HYHU\�
\HDU��P\�VWHS�LQFUHDVHV�ZLOO�

basically just stay on par with 
the minimum wage increases in 

3RUWODQG��,W¶V�GHPRUDOL]LQJ��/LYLQJ�
LQ�WKH�FLW\�LV�YHU\�H[SHQVLYH��DQG�

P\�SD\�VKRXOG�UHÀHFW�WKDW�
��368�HPSOR\HH������

Everything about the condition of adjuncts at PSU 
PDNHV�RXU�KHDOWK��RXU�VHQVH�RI�FRPPXQLW\��RXU�VWUHVV�
OHYHOV�DQG�RXU�OLYHV�H[WUHPHO\�GLI¿FXOW�DQG�SUHFDULRXV�
��368�HPSOR\HH������

7KH���PRQWK�VDODU\�VWUXFWXUH�PDNHV�LW�GLI¿FXOW�IRU�RXU�IDPLO\�RI�IRXU��
:H�FDQ�QRW�DIIRUG�RXU�PRQWKO\�H[SHQVHV�LI�ZH�VKLIW�WR�WKH����PRQWK�
SD\FKHFN��DQG�LQ�SDUWLFXODU�ZH�FDQ¶W�DIIRUG�WR�JR�WKURXJK�6HSWHPEHU�
ZLWKRXW�SD\��DV�HQUROOLQJ�LQ�WKLV�SURJUDP�UHTXLUHV�D�GHOD\�LQ�SD\PHQW�

receipt after a summer without pay. Making it through summer expenses 
UHTXLUHV�WKDW�ZH�ZRUN�DOO�\HDU�WR�VDYH�HYHU\�GROODU�WKDW�ZH�FDQ«�:H�DUH�
FRQVWDQWO\�DZDUH��SDUWLFXODUO\�LQ�VXPPHU��WKDW�XQSODQQHG�H[SHQVHV«�

FRXOG�EH�HQRXJK�WR�PDNH�XV�PLVV�D�ELOO�SD\PHQW«�:H�UHFRJQL]H�WKDW�ZH�DUH�
YHU\�SULYLOHJHG�DQG�DW�WKH�VDPH�WLPH��UHFRJQL]H�WKDW�ZH�DUH�QRW�¿QDQFLDOO\�VHFXUH�

��368�HPSOR\HH������

“

“

I am able to meet my basic needs by drawing down savings that I 
EXLOW�LQ�P\�SUHYLRXV�FDUHHU��7KLV�LV�QRW�VXVWDLQDEOH�RYHU�WKH�ORQJ�WHUP��
and the need for a more secure income will eventually make it 
impossible for me to continue teaching at PSU. It is not possible to live 
securely on what adjunct instructors are paid at this institution without 
an additional source of income or outside savings.
��368�HPSOR\HH������

“
“
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Food and Housing Costs

0DQ\�HPSOR\HHV�LQGLFDWHG�WKDW�WKH�FRVW�RI�IRRG�LQ�3RUWODQG�LV�D�EXUGHQ��DQG�WKH\�ZRUU\�DERXW�KRZ�WKH\�ZLOO�IHHG�
WKHLU�IDPLOLHV��6RPH�HPSOR\HHV�KDYH�XWLOL]HG�IRRG�SDQWULHV�WR�IHHG�WKHLU�FKLOGUHQ�RU�IDPLOLHV��ZKLOH�RWKHUV�LQGLFDW-
ed that they use credit cards or have to compromise the quality of their food in order to afford food at all.

,�IHHO�WKDW�,�FDQ�KRXVH�DQG�IHHG�P\�IDPLO\��KRZHYHU��,�IHHO�WKDW�,�DP�
going into high debt to do so and may end up in bankruptcy eventually 

RU�ORVH�P\�KRPH��,�GRQ¶W�PDNH�HQRXJK�WR�NHHS�XS�ZLWK�WKH�FRVW�RI�OLYLQJ�
��368�HPSOR\HH������

Most of my meals have to cost between $1 to $2 in order to stay in 
P\�PRQWKO\�EXGJHW��,¶P�QRW�DEOH�WR�HDW�DV�PDQ\�KHDOWK\��EDODQFHG�

PHDOV�DV�,�VKRXOG��DQG�PDQ\�GD\V��,�KDYH�WR�FKRRVH�EHWZHHQ�HDWLQJ�
something nutritious or eating something with enough calories.

��368�HPSOR\HH������

,�GRQ¶W�IDOO�LQWR�WKH�WUDGLWLRQDO�KRPHOHVV��YHUJH�RI�KRPHOHVV�JURXS��EXW�ZLWK�
WKH�ZD\�KRXVLQJ�FRVWV�KDYH�ULVHQ�LQ�3RUWODQG��,�IHHO�WKDW�LI�O�KDG�WR�PRYH�RXW�
RI�P\�FXUUHQW�LQFRPH�UHVWULFWHG�DSDUWPHQW�DQG�OLYH�LQ�D�PDUNHW�UDWH�RQH��O�
would always be stressing about whether or not the next month would be
WKH�RQH�WR�WKURZ�PH�HLWKHU�IXUWKHU�LQWR�GHEW�RU�¿QG�PH�KRPHOHVV�
��368�HPSOR\HH������

0\�KRXVLQJ�LV�DQ�KRXU�FRPPXWH�IURP�368��HDFK�ZD\��EHFDXVH�,�
cannot afford to live any closer. The transportation situation in town 
is horrible as my housing is less than 10 miles away but takes me so 
ORQJ�WR�JHW�EDFN�DQG�IRUWK��$IWHU�D�ORQJ�GD\�RI�ZRUN��VLWWLQJ�LQ�WUDI¿F�IRU�
an hour is the worst way to end a day and negatively impacts the quality 
of time I get to spend with my family in the evenings.
��368�HPSOR\HH������

“

“
“

“
6LPLODU�WR�VWXGHQWV��HPSOR\HHV�GHVFULEHG�OLYLQJ�IDUWKHU�IURP�FDPSXV�LQ�RUGHU�WR�DIIRUG�KRXVLQJ��+RZHYHU��OLYLQJ�
IDUWKHU�DZD\�KDV�KDG�QHJDWLYH�LPSDFWV�RQ�WKH�KHDOWK�DQG�ZHOO�EHLQJ�RI�VRPH�RI�WKH�HPSOR\HHV�ZKR�KDYH�KDG�WR�
PDNH�WKLV�GLI¿FXOW�¿QDQFLDO�FKRLFH�
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³,�ZDV�FRQYLQFHG�,�ZDV�JRLQJ�WR�EH�DEOH�WR�IRUJH�P\�
RZQ�SDWK�´�VKH�VDLG��³DQG�WKDW�FUDVKHG�DQG�EXUQHG�VR�
KDUG�´

+HU�SDUHQWV�QHYHU�KDG�D�ORW�RI�PRQH\��VKH�VDLG��DQG�
VKH�NQHZ�VKH�ZDV�RQ�KHU�RZQ�IRU�FROOHJH��%\�0D\�RI�
her freshman year, she was out of options. 

She called her mom as her last resort. She asked if 
she could come home. Without hesitating, her mom 
LQIRUPHG�KHU�GDG�WKDW�WKHLU�GDXJKWHU�ZDV�PRYLQJ�EDFN�
LQ��+HU�PRP�WROG�KHU�WKDW�QRERG\�KDV�HYHU�VHHQ�KHU�
as a failure. 

³,�ZDV�ZRUULHG� WKDW�VRPHKRZ� WKH\�ZRXOG� WKLQN� WKDW� ,�
GLGQ¶W�WU\�HYHU\�RSWLRQ�´�VKH�VDLG�

1RZ�VKH�SD\V�UHQW�DQG�KHOSV�KHU�SDUHQWV�ZLWK�H[SHQV-
HV��6KH�NQRZV�WKDW�VKH¶V�OXFN\��6KH�HDUQHG�KHU�EDFK-
HORU¶V�GHJUHH�LQ�¿OP�VWXGLHV�DQG�KHU�PDVWHUV�LQ�WHFK-
nical theater. She works part-time at Portland State 
University and a local theater company. 

$V�IDU�DV�KRPHOHVVQHVV��VKH�VDLG��LW¶V�QRW�DOZD\V�ZKR�
\RX�H[SHFW�WR�VHH�

“There is another story to houselessness and housing 
LQVHFXULW\�´

Employee Stories
Not who you expect
6KH� VOLSSHG� LQWR� KRPHOHVVQHVV� ZLWKRXW� UHDOL]LQJ� LW�
was happening.

+HU�ODQGORUG�QHHGHG�WKH�KRXVH�EDFN��VR�VKH�ZHQW�WR�
VWD\�ZLWK�KHU�IULHQG¶V�SDUHQWV�DW�WKH�EHJLQQLQJ�RI�KHU�
IUHVKPDQ�\HDU��$IWHU�D�IHZ�ZHHNV��VKH�KRSSHG�WR�DQ-
RWKHU�VHW�RI�IULHQG¶V�SDUHQWV��

She never stayed longer than a month, and she al-
ZD\V�KHOSHG�RXW�DURXQG� WKH�KRXVH�VR�VKH�ZRXOGQ¶W�
ZHDU� RXW� KHU� ZHOFRPH� EHIRUH� VKH� KDG� VRPHZKHUH�
else to go. 

+HU� ZRUN� KDG� D� IRRG� SDQWU\� ZKHUH� VKH� FRXOG� JUDE�
lunch. She also signed up for volunteer gigs that in-
FOXGHG� IRRG��1R�RQH�ZRXOG�KDYH�HYHU�JXHVVHG� WKDW�
she was homeless. 

³,� ZDV� DOZD\V� FOHDQ�� ,� DOZD\V� KDG� P\� KRPHZRUN�
GRQH��,�DOZD\V�ORRNHG�OLNH�,�KDG�HYHU\WKLQJ�WRJHWKHU�´�
she said.

7KH�SUREOHP�ZDV�WKDW�VKH�FRXOG�QRW�DIIRUG�UHQW��6KH�
DOVR�GLGQ¶W�TXDOLI\�IRU�PRVW�XQLWV��ZKLFK�UHTXLUHG�HDUQ-
ing twice the monthly payment. Places that she could 
afford were an hour and a half away, which meant 
traveling three hours per day to get to class. 

• Portland State University graduate 
and employee

• Experienced homelessness for 8 
months

• +RSHV�WR�EX\�¿UVW�KRPH�LQ�WKUHH�WR�
¿YH�\HDUV

I was convinced I was going 
to be able to forge my own 
path... and that crashed and 
burned so hard.

“

Notes: (PSOR\HH�VWRULHV�FRPH�IURP�SHUVRQDO�LQWHUYLHZV�ZLWK�HPSOR\HHV�ZKR�YROXQWHHUHG�WR�VKDUH�WKHLU�H[SHULHQFHV��1DPHV�KDYH�EHHQ�RPLWWHG�WR�SURWHFW�WKHLU�SULYDF\�

Crisis Support
7KLV�UHSRUW�FRYHUV�D�GLI¿FXOW�WRSLF�DQG�PDQ\�RI�WKH�SHUVRQDO�VWRULHV�LQFOXGH�WUDXPDWLF�H[SHULHQFHV�LQFOXGLQJ�
assault and identity-based violence. If you have experienced similar events or are currently struggling with 
these experiences, know that help is available. 
• Lifeline offers crisis support to all at 800-273-8255 or suicidepreventionlifeline.org.

Employee Results



References



Copyright Portland State University 
Homelessness Research & Action Collaborative���

$PHULFDQ�)HGHUDWLRQ�RI�7HDFKHUV����������$Q�$UP\�RI�7HPSV��$)7������$GMXQFW�)DFXOW\�4XDOLW\�RI�:RUN�/LIH�
5HSRUW��$PHULFDQ�)HGHUDWLRQ�RI�7HDFKHUV��
KWWSV���ZZZ�DIW�RUJ�VLWHV�GHIDXOW�¿OHV�DGMXQFWVBTXDOLW\ZRUNOLIH�����SGI�

%DNHU�6PLWK��&���&RFD��9���*ROGULFN�5DE��6���/RRNHU��(���5LFKDUGVRQ��%���DQG�:LOOLDPV��7�����������5HDO&ROOHJH�
������)LYH�<HDUV�RI�(YLGHQFH�RQ�&DPSXV�%DVLF�1HHGV�,QVHFXULW\��+RSH�&HQWHU�IRU�&ROOHJH��&RPPXQLW\��DQG�
-XVWLFH�
KWWSV���KRSH�FROOHJH�FRP�ZS�FRQWHQW�XSORDGV�������������B5HDO&ROOHJHB6XUYH\B5HSRUW�SGI

%URWRQ��.��0����������$�UHYLHZ�RI�HVWLPDWHV�RI�KRXVLQJ�LQVHFXULW\�DQG�KRPHOHVVQHVV�DPRQJ�VWXGHQWV�LQ�8�6��
KLJKHU�HGXFDWLRQ��-RXUQDO�RI�6RFLDO�'LVWUHVV�DQG�WKH�+RPHOHVV�����������±����

&KHHWKDP��-���������-XQH������1DYDMR�1DWLRQ��7KH�SHRSOH�EDWWOLQJ�$PHULFD¶V�ZRUVW�FRURQDYLUXV�RXWEUHDN��%%&��
5HWULHYHG�IURP�https://www.bbc.com/news/world-us-canada-52941984

&UXWFK¿HOG��5��0���	�0DJXLUH��-����������5HVHDUFKLQJ�EDVLF�QHHGV�LQ�KLJKHU�HGXFDWLRQ��4XDOLWDWLYH�DQG�TXDQWLWD-
WLYH�LQVWUXPHQWV�WR�H[SORUH�D�KROLVWLF�XQGHUVWDQGLQJ�RI�IRRG�DQG�KRXVLQJ�LQVHFXULW\��/RQJ�%HDFK��&DOLIRUQLD��%DVLF�
1HHGV�,QLWLDWLYH��2I¿FH�RI�WKH�&KDQFHOORU��&DOLIRUQLD�6WDWH�8QLYHUVLW\�
https://www2.calstate.edu/impact-of-the-csu/student-success/basic-needs-initiative/Documents/re-
searching-basic-needs.pdf 

&UXWFK¿HOG��5���	�0DJXLUH��-����������6WXG\�RI�6WXGHQW�%DVLF�1HHGV��/RQJ�%HDFK��&DOLIRUQLD��%DVLF�1HHGV�,QLWLD-
WLYH��2I¿FH�RI�WKH�&KDQFHOORU��&DOLIRUQLD�6WDWH�8QLYHUVLW\��
https://www2.calstate.edu/impact-of-the-csu/student-success/basic-needs-initiative/Documents/Basic-
1HHGV6WXG\BSKDVH,,BZLWK$FFHVVLELOLW\&RPPHQWV�SGI�

*ROGULFN�5DE��6���%DNHU�6PLWK��&���&RFD��9���/RRNHU��(���	�:LOOLDPV��7�� ��������&ROOHJH�DQG�8QLYHUVLW\�%DVLF�
1HHGV�,QVHFXULW\��$�1DWLRQDO��5HDOFROOHJH�6XUYH\�5HSRUW��+RSH�&HQWHU�IRU�&ROOHJH��&RPPXQLW\��DQG�-XVWLFH��
KWWSV���KRSH�FROOHJH�FRP�ZS�FRQWHQW�XSORDGV���������+23(BUHDOFROOHJHB1DWLRQDOBUHSRUWBGLJLWDO�SGI�

*ROGULFN�5DE��6���&RFD��9���.LHQ]O��*���:HOWRQ��&��5���'DKO��6���	�0DJQHOLD��6�����������5HDO&ROOHJH�'XULQJ�WKH�
3DQGHPLF��1HZ�(YLGHQFH�RQ�%DVLF�1HHGV�,QVHFXULW\��+RSH�&HQWHU�IRU�&ROOHJH��&RPPXQLW\��DQG�-XVWLFH��
KWWSV���KRSH�FROOHJH�FRP�ZS�FRQWHQW�XSORDGV���������+RSHFHQWHUB5HDO&ROOHJH'XULQJWKH3DQGHPLF�SGI�

*ROGULFN�5DE��6���5LFKDUGVRQ��-���6FKQHLGHU��-���+HUQDQGH]��$���	�&DG\��&����������6WLOO�+XQJU\�DQG�+RPHOHVV�LQ�
&ROOHJH��:LVFRQVLQ�+23(�/DE��
https://hope4college.com/wp-content/uploads/2018/09/Wisconsin-HOPE-Lab-Still-Hungry-and-Home-
less.pdf 

+DVNHWW��0��(���0DMXPGHU��6���:ULJKW��6���	�.RWWHU�*U�KQ��'����������)RRG�DQG�KRXVLQJ�VHFXULW\�DPRQJ�1&�6WDWH�
VWXGHQWV��1RUWK�&DUROLQD�6WDWH�8QLYHUVLW\��
https://dasa.ncsu.edu/wp-content/uploads/2018/03/NC-State-Food-and-Housing-Insecurity-1.pdf 

+XPDQ�5LJKWV�:DWFK�� �������0D\������&29,'���� IXHOLQJ�DQWL�$VLDQ� UDFLVP�DQG�[HQRSKRELD�ZRUOGZLGH��+X-
PDQ�5LJKWV�:DWFK��5HWULHYHG� IURP�https://www.hrw.org/news/2020/05/12/covid-19-fueling-anti-asian-rac-
ism-and-xenophobia-worldwide.
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.OHSIHU��.���&RUQHWW��$���)OHWFKHU��&���	�:HEVWHU��-����������6WXGHQW�)LQDQFLDO�:HOOQHVV�6XUYH\�5HSRUW��)DOO������
,PSOHPHQWDWLRQ��7UHOOLV�&RPSDQ\��
https://www.trelliscompany.org/wp-content/uploads/2019/06/Fall-2018-SFWS-Report.pdf 

/RQJ��'��$���	�3HUNLQV��'��'����������&RQ¿UPDWRU\�IDFWRU�DQDO\VLV�RI�WKH�VHQVH�RI�FRPPXQLW\�LQGH[�DQG�GHYHORS-
PHQW�RI�D�EULHI�6&,��-RXUQDO�RI�&RPPXQLW\�3V\FKRORJ\�����������������

0DURWR��0�(���6QHOOLQJ��$���	�/LQFN��+����������)RRG�LQVHFXULW\�DPRQJ�FRPPXQLW\�FROOHJH�VWXGHQWV��3UHYDOHQFH�
DQG�DVVRFLDWLRQ�ZLWK�JUDGH�SRLQW�DYHUDJH��&RPPXQLW\�&ROOHJH�-RXUQDO�RI�5HVHDUFK�DQG�3UDFWLFH���������������

2SSHO��5��$��-U��*DEHORII��5���/DL��.��.��5���:ULJKW��:���	�6PLWK��0��-XO\�����������7KH�IXOOHVW�ORRN�\HW�DW�WKH�UDFLDO�
LQHTXDOLW\�RI�FRURQDYLUXV��1HZ�<RUN�7LPHV��5HWULHYHG�IURP�https://www.nytimes.com/interactive/2020/07/05/
us/coronavirus-latinos-african-americans-cdc-data.html 

4XLUN��$���-XO\������������0HQWDO�KHDOWK�VXSSRUW�IRU�VWXGHQWV�RI�FRORU�GXULQJ�DQG�DIWHU�WKH�FRURQDYLUXV�SDQGHPLF��
&HQWHU� IRU�$PHULFDQ� 3URJUHVV�� 5HWULHYHG� IURP�https://www.americanprogress.org/issues/education-k-12/
news/2020/07/28/488044/mental-health-support-students-color-coronavirus-pandemic/ 

5XVVHOO��'���3HSODX��/��$���	�)HUJXVRQ��0��/����������'HYHORSLQJ�D�PHDVXUH�RI�ORQHOLQHVV��-RXUQDO�RI�3HUVRQDOLW\�
$VVHVVPHQW�����������������

6D[��/��-���*LOPDUWLQ��6��.���	�%U\DQW��$��1����������$VVHVVLQJ�UHVSRQVH�UDWHV�DQG�QRQUHVSRQVH�ELDV�LQ�ZHE�DQG�
SDSHU�VXUYH\V��5HVHDUFK�LQ�KLJKHU�HGXFDWLRQ�����������������

6LOYD��0��5���HW�DO�� ��������7KH�UHODWLRQVKLS�EHWZHHQ�IRRG�VHFXULW\��KRXVLQJ�VWDELOLW\��DQG�VFKRRO�SHUIRUPDQFH�
DPRQJ�FROOHJH�VWXGHQWV�LQ�DQ�XUEDQ�XQLYHUVLW\��-RXUQDO�RI�&ROOHJH�6WXGHQW�5HWHQWLRQ��5HVHDUFK��7KHRU\�	�3UDF-
WLFH������������±����

7D\ORU��$���0XULOOR��5���%XVLQHOOH��0��6���&KHQ��7��$���.HQG]RU��'��(���0F1HLOO��/��+���	�5HLW]HO��/��5����������3K\V-
LFDO�DFWLYLW\�DQG�VOHHS�SUREOHPV�LQ�KRPHOHVV�DGXOWV��3OR6�RQH��������

8QLWHG�6WDWHV�'HSDUWPHQW�RI�$JULFXOWXUH��(FRQRPLF�5HVHDUFK�6HUYLFH���������8�6��DGXOW�IRRG�VHFXULW\�VXUYH\�
module: Three-stage design, with screeners.

8QLWHG�6WDWHV�'HSDUWPHQW� RI�$JULFXOWXUH�� (FRQRPLF�5HVHDUFK�6HUYLFH�� ��������'H¿QLWLRQV� RI� )RRG�6HFXULW\��
5HWULHYHG�IURP�KWWSV���ZZZ�HUV�XVGD�JRY�WRSLFV�IRRG�QXWULWLRQ�DVVLVWDQFH�IRRG�VHFXULW\�LQ�WKH�XV�GH¿QL-
tions-of-food-security/#ranges   

8QLWHG�6WDWHV�*RYHUQPHQW�$FFRXQWDELOLW\�2I¿FH����������)RRG�LQVHFXULW\��%HWWHU�LQIRUPDWLRQ�FRXOG�KHOS�HOLJLEOH�
FROOHJH�VWXGHQWV�DFFHVV�IHGHUDO�IRRG�DVVLVWDQFH�EHQH¿WV��8QLWHG�6WDWHV�*RYHUQPHQW�$FFRXQWDELOLW\�2I¿FH��5H-
trieved from https://www.gao.gov/assets/700/696254.pdf 

:LONLQJ��-���5ROO��6���	�.RUQEOXK��0����������$VVHVVLQJ�+RXVLQJ�1HHGV�DQG�3URJUDPV�DW�&KLFR�6WDWH�$IWHU�WKH�
Camp Fire. California State University, Chico. 
KWWSV���ZZZ�FVXFKLFR�HGX�VHQ�BDVVHWV�GRFXPHQWV�DV����������DVVHVVLQJ�KRXVLQJ�QHHGV�SGI�

=DSDWD�0�$���/LX�-���(YHUHWW�/���+XOVHPDQ�3����3RWLRZVN\�7���	�:LOOLQJKDP�(����������*RYHUQDQFH��&RVWV��DQG�5HY-
HQXH�5DLVLQJ�WR�$GGUHVV�DQG�3UHYHQW�+RPHOHVVQHVV�LQ�WKH�3RUWODQG�7UL�&RXQW\�5HJLRQ��3RUWODQG�6WDWH�8QLYHUVLW\���
KWWSV���ZZZ�SG[�HGX�KRPHOHVVQHVV�VLWHV�J�¿OHV�]QOGKU�����¿OHV���������5HJLRQDO+RPHOHVVQHVV5HSRUW�SGI
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Student Sample Description

6WXGHQW�SDUWLFLSDQWV�UDQJHG�LQ�DJH�IURP����WR�����ZLWK�
D�PHDQ�RI����\HDUV��ZKLFK� LV�VLPLODU� WR�WKH�DYHUDJH�
DJH�RI����DPRQJ�DOO�368�VWXGHQWV�� ,Q� WKH� WDEOH�EH-
low, we note percentages of students in our sample 
ZKR�LGHQWL¿HG�ZLWK�HDFK�GHPRJUDSKLF�RU�VWXGHQW�H[-
SHULHQFH�FDWHJRU\��7KH�QXPEHU�RI� VWXGHQWV�ZKR� UH-
VSRQGHG�WR�HDFK�GHPRJUDSKLF�RU�VWXGHQW�H[SHULHQFH�
TXHVWLRQ� LV�QRWHG�EHVLGH� WKH� ODEHO� IRU� WKDW�FDWHJRU\��
:KHUH�SRVVLEOH��ZH�SURYLGH�FRPSDULVRQV�ZLWK�XQLYHU-
sity rates. 

Appendices

Appendix A

*Note: &RPSDULVRQV�EHWZHHQ�RXU�VWXGHQW�VDPSOH�DQG�WKH�IXOO�VWXGHQW�ERG\�VKRXOG�EH�PDGH�ZLWK�FDXWLRQ�GXH�WR�GLIIHUHQFHV�LQ�GDWD�FROOHFWLRQ�DQG�UH-
porting approaches. PSU records only one racial or ethnic category per student, whereas students in our study were asked to select all that apply. Thus, 
SHUFHQWDJHV�WRWDO�PRUH�WKDQ�����

TABLE A1. 6WXGHQW�'HPRJUDSKLFV�DQG�([SHULHQFHV
 

 
Student Sample

 

Percentage
 

 

PSU Student Population
 

 
(Fall 2019)

 
Percentage* 

(n = 23,362) 

Student Sample
 

Percentage
 

 

PSU Student Population
 

 
(Fall 2019)

 
Percentage* 

(n = 23,362) 

Race or Ethnicity (n = 3,304) 

Asian or Asian American 12.5% 8.5% 

Black or African American 4.2% 3.5% 

Hispanic or Latino/a/x 14.2% 15% 

Middle Eastern or North African 1.6% N/A 

Native American 3.2% 1% 

Native Hawaiian or Pacific Islander 1.9% 0.5% 

Multiracial 5.4% 6% 

White 69% 55% 

Race not listed 0.3% N/A 

Prefer not to answer 3.5% 4% 

Gender Identity (n = 3,301) 

Woman 62.8% 55.8% 

Man 26.8% 44.1% 

Trans Woman 0.3%  

Trans Man 1.2%  

Transgender 0.2%  

Non-binary, including gender fluid and gender non-
conforming 

4.1%  

Genderqueer 1.0%  

Two-spirit 0.3%  

Agender 0.5%  

Questioning or unsure 0.8%  

Identity/identities not listed 0.4%  

Prefer not to answer 1.6% 
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*Note: &RPSDULVRQV�EHWZHHQ�RXU�VWXGHQW�VDPSOH�DQG�WKH�IXOO�VWXGHQW�ERG\�VKRXOG�EH�PDGH�ZLWK�FDXWLRQ�GXH�WR�GLIIHUHQFHV�LQ�GDWD�FROOHFWLRQ�DQG�UH-
SRUWLQJ�DSSURDFKHV��&DPSXV�UDWHV�ZHUH�UHSRUWHG�DV�PDOH�RU�IHPDOH��ZKLOH�LQ�RXU�VWXG\�ZH�LQFOXGHG�DGGLWLRQDO�FDWHJRULHV�EH\RQG�WKH�PDOH�IHPDOH�ELQDU\�

TABLE A1. 6WXGHQW�'HPRJUDSKLFV�DQG�([SHULHQFHV
                   (Continued)
 

 
Student Sample

 

Percentage
 

 

PSU Student Population
 

 
(Fall 2019)

 
Percentage* 

(n = 23,362) 

Student Sample
 

Percentage
 

 

PSU Student Population
 

 
(Fall 2019)

 
Percentage* 

(n = 23,362) 

Race or Ethnicity (n = 3,304) 

Asian or Asian American 12.5% 8.5% 

Black or African American 4.2% 3.5% 

Hispanic or Latino/a/x 14.2% 15% 

Middle Eastern or North African 1.6% N/A 

Native American 3.2% 1% 

Native Hawaiian or Pacific Islander 1.9% 0.5% 

Multiracial 5.4% 6% 

White 69% 55% 

Race not listed 0.3% N/A 

Prefer not to answer 3.5% 4% 

Gender Identity (n = 3,301) 

Woman 62.8% 55.8% 

Man 26.8% 44.1% 

Trans Woman 0.3%  

Trans Man 1.2%  

Transgender 0.2%  

Non-binary, including gender fluid and gender non-
conforming 

4.1%  

Genderqueer 1.0%  

Two-spirit 0.3%  

Agender 0.5%  

Questioning or unsure 0.8%  

Identity/identities not listed 0.4%  

Prefer not to answer 1.6% 



Copyright Portland State University 
Homelessness Research & Action Collaborative���

Appendices

TABLE A1. 6WXGHQW�'HPRJUDSKLFV�DQG�([SHULHQFHV�(Continued)
 

 

 
Student Sample 

Percentage 

Sexual Orientation (n = 3,276) 

Asexual 3.9% 

Bisexual 14.5% 

Gay 3.1% 

Heterosexual/Straight 58.1% 

Lesbian 2.2% 

Pansexual 4.3% 

Queer 5.8% 

Questioning or unsure 2.8% 

Same Gender Loving 0.1% 

Identity/Identities not listed 0.7% 

Prefer not to answer 4.4% 

Relationship Status (n = 3,288) 

Single 42.4% 

In relationship(s) 37.8% 

Married or domestic partnership 16.5% 

Divorced 1.9% 

Separated 0.6% 

Widowed 0.2% 

Relationship status not listed 0.5% 

Highest Level of Education Completed by Parents and/or guardians (n = 3,286) 

No high school diploma 7.7% 

High school diploma or GED 17.0% 

Some college (but not college degree) 20.3% 

Associate’s degree 8.2% 

Bachelor’s degree  24.9% 

Graduate degree 21.8% 
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TABLE A1. 6WXGHQW�'HPRJUDSKLFV�DQG�([SHULHQFHV�(Continued)
  

Housing Situations Over the Past Year (select all that apply) (n = 3,511) 

Staying in rented or owned houses, mobile homes, or 
apartments, alone or with roommates  

57.0% 

Staying in rented or owned houses, mobile homes, or 
apartments with family members 

44.2% 

Staying in campus or university housing 21.4% 

Sorority or fraternity house    0.2% 

State Currently Living In (n = 3,305) 

Oregon 95.2% 

Washington 2.8% 

Other 2% 

Student Life Experiences (n = 3,305) 

Transfer student 46.7% 

First generation college student 33.8% 

Current or former foster youth 2.5% 

International student 3.9% 

Out-of-state student 16.1% 

ESL (English as a Second Language student 3.5% 

Veteran 4% 

Immigrant to the U.S. 4.5% 

DACA student 0.9% 

Student athlete 1.2% 

Parent of a child under 18 who lives with you 8.9% 

Disabilities or Medical Conditions (n = 3,305) 

Learning disability 6% 

Attention deficit hyperactivity disorder (ADHD) 13.6% 

Autism spectrum disorder 1.9% 

Physical disability 6.2% 

Chronic illness 10.4% 

Mental health / psychological disability 43.3% 

Condition not listed 0.6% 

Student Sample 
Percentage 
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TABLE A2. Student Characteristics
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Full Time or Part Time Status (n = 3,511) 

Full time 81.1% 67.6% 

Part time 18.9% 32.4% 

Type of Degree (n = 3,511) 

Bachelor’s  70.2% 75.6% 

Graduate 25.3% 19.2% 

Post-Baccalaureate  4.6% 5.1% 

Current Class Standing (for undergraduate students only) (n = 2,412) 

Freshman 11.3% 12.6% 

Sophomore 17.7% 15.6% 

Junior  34.5% 27.4% 

Senior 36.6% 39% 

School or Unit Affiliation (n = 3,511) 

College of Liberal Arts and Sciences 35.7% 31.2% 

Maseeh College of Engineering and Computer Science 9.8% 12.9% 

School of Social Work 8.5% 5.3% 

School of Business 13.2% 16.1% 

College of the Arts 7.7% 8.2% 

College of Urban and Public Affairs 9.1% 7.8% 

College of Education 4.1% 4.5% 

School of Public Health 6% 6.1% 

Undeclared or Other 6% 7.4% 

Class Attendance type (n = 3,511) 

In-person only 53.8% N/A 

Online only 5.3% N/A 

Both in-person and online 40.8% N/A 

 
 

Student Sample
 

Percentage
 

 

PSU Student Population
 

 
(Fall 2019)

 
Percentage 

(n = 23,362) 

,Q�WKH�WDEOH�EHORZ��ZH�QRWH�SHUFHQWDJHV�RI�VWXGHQWV�LQ�RXU�VDP-
SOH�ZKR�LGHQWL¿HG�ZLWK�HDFK�VWXGHQW�FKDUDFWHULVWLF��7KH�QXPEHU�
RI�VWXGHQWV�ZKR�UHVSRQGHG�WR�HDFK�TXHVWLRQ� LV�QRWHG�EHVLGH�
WKH�ODEHO�IRU�WKDW�FDWHJRU\��:KHUH�SRVVLEOH��ZH�SURYLGH�FRPSDU-
isons with university rates. 
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Employee Sample Description

(PSOR\HH�SDUWLFLSDQWV�UDQJHG� LQ�DJH�IURP����WR�����
ZLWK�D�PHDQ�RI����\HDUV��ZKLFK� LV�VLPLODU� WR� WKH�DY-
HUDJH� DJH� RI� ��� DPRQJ� DOO� 368�HPSOR\HHV�� ,Q� WKH�
WDEOH� EHORZ�� ZH� QRWH� SHUFHQWDJHV� RI� HPSOR\HHV� LQ�
RXU�VDPSOH�ZKR�LGHQWL¿HG�ZLWK�HDFK�GHPRJUDSKLF�RU�
HPSOR\HH� H[SHULHQFH� FDWHJRU\��7KH� QXPEHU� RI� HP-
ployees who responded to each demographic or em-
SOR\HH�H[SHULHQFH�TXHVWLRQ�LV�QRWHG�EHVLGH�WKH�ODEHO�
IRU� WKDW� FDWHJRU\��:KHUH�SRVVLEOH��ZH�SURYLGH� FRP-
parisons with university rates.
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*Note: &RPSDULVRQV�EHWZHHQ�RXU�HPSOR\HH�VDPSOH�DQG�WKH�368�HPSOR\HH�SRSXODWLRQ�VKRXOG�EH�PDGH�ZLWK�FDXWLRQ�GXH�WR�GLIIHUHQFHV�LQ�GDWD�FROOHFWLRQ�
and reporting approaches. PSU records only one racial or ethnic category per employee, whereas employees in our study were asked to select all that 
DSSO\��7KXV��SHUFHQWDJHV�WRWDO�PRUH�WKDQ�����

TABLE B1. (PSOR\HH�'HPRJUDSKLFV�DQG�([SHULHQFHV
 

 
Employee Sample 

Percentage
 PSU Employee Population

  (Fall 2019) Percentage*
 (n = 3,590) 

Employee Sample 
Percentage

 PSU Employee Population

  (Fall 2019) Percentage*
 (n = 3,590) 

Race or Ethnicity (n = 992) 

Asian or Asian American 6.3% 7.8% 

Black or African American 2.4% 2.9% 

Hispanic or Latino/a/ex 7.1% 6.3% 

Middle Eastern or North African 1% N/A 

Native American 1.2% 0.8% 

Native Hawaiian or Pacific Islander 1% 0.3% 

Multiracial 3.2% 3.4% 

White 82.4% 70% 

Prefer not to answer 4.2% 7.8% 

Race / ethnicity not listed 0.4% N/A 

Gender Identity (n = 990) 

Woman 63% 56% 

Man 31.7% 42% 

Trans Woman 0.3%  

Trans Man 0.4%  

Transgender 0.1%  

Non-binary, including gender fluid and gender non-
conforming 

1.4%  

Genderqueer 0.5%  

Agender 0.4%  

Questioning or unsure 0.3%  

Prefer not to answer 1.8%  
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*Note: &RPSDULVRQV�EHWZHHQ�RXU�HPSOR\HH�VDPSOH�DQG�WKH�368�HPSOR\HH�SRSXODWLRQ�VKRXOG�EH�PDGH�ZLWK�FDXWLRQ�GXH�WR�GLIIHUHQFHV�LQ�GDWD�FROOHFWLRQ�
DQG�UHSRUWLQJ�DSSURDFKHV��&DPSXV�UDWHV�ZHUH�UHSRUWHG�DV�PDOH�RU�IHPDOH��ZKLOH�LQ�RXU�VWXG\�ZH�LQFOXGHG�DGGLWLRQDO�FDWHJRULHV�EH\RQG�WKH�PDOH�IHPDOH�
ELQDU\�

TABLE B1. (PSOR\HH�'HPRJUDSKLFV�DQG�([SHULHQFHV
                   (Continued)
 

 
Employee Sample 

Percentage
 PSU Employee Population

  (Fall 2019) Percentage*
 (n = 3,590) 

Employee Sample 
Percentage

 PSU Employee Population

  (Fall 2019) Percentage*
 (n = 3,590) 

Race or Ethnicity (n = 992) 

Asian or Asian American 6.3% 7.8% 

Black or African American 2.4% 2.9% 

Hispanic or Latino/a/ex 7.1% 6.3% 

Middle Eastern or North African 1% N/A 

Native American 1.2% 0.8% 

Native Hawaiian or Pacific Islander 1% 0.3% 

Multiracial 3.2% 3.4% 

White 82.4% 70% 

Prefer not to answer 4.2% 7.8% 

Race / ethnicity not listed 0.4% N/A 

Gender Identity (n = 990) 

Woman 63% 56% 

Man 31.7% 42% 

Trans Woman 0.3%  

Trans Man 0.4%  

Transgender 0.1%  

Non-binary, including gender fluid and gender non-
conforming 

1.4%  

Genderqueer 0.5%  

Agender 0.4%  

Questioning or unsure 0.3%  

Prefer not to answer 1.8%  
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TABLE B1. (PSOR\HH�'HPRJUDSKLFV�DQG�([SHULHQFHV�(Continued)
  

 
Employee Sample 

Percentage 

Sexual Orientation (n = 988) 

Asexual 2.1% 

Bisexual 7.6% 

Gay 3.2% 

Heterosexual/Straight 70.5% 

Lesbian 3.3% 

Pansexual 2.3% 

Queer 4.7% 

Questioning or unsure 0.7% 

Same Gender Loving 0.1% 

Prefer not to answer 5.4% 

Relationship Status (n = 990) 

Single 17% 

In a relationship or relationships 15.4% 

Married or domestic partnership 61.9% 

Divorced 4.2% 

Separated 0.8% 

Widowed 0.7% 

Highest Level of Education (n = 989) 

High school diploma or GED 0.3% 

Some college (but not college degree) 6.1% 

Associate's degree 1.8% 

Bachelor's degree 24.8% 

Graduate degree 66.9% 
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TABLE B1. (PSOR\HH�'HPRJUDSKLFV�DQG�([SHULHQFHV�(Continued)
 

Highest Level of Education Completed by Parents and/or Guardians (n = 986) 

No high school diploma 3.6% 

High school diploma or GED 17.1% 

Some college (but not college degree) 12.7% 

Associate’s degree 4% 

Bachelor’s degree 23% 

Graduate degree 39.6% 

Housing Situations Over the Past Year (select all that apply) (n = 1,017) 

Staying in rented or owned houses, mobile homes, or 
apartments, alone or with roommates  

51.8% 

Staying in rented or owned houses, mobile homes, or 
apartments with family members 

46.4% 

Staying in campus or university housing 1.2% 

State Currently Living In (n = 3,305) 

Oregon 96.6% 

Washington 3.0% 

Other 0.4% 

Employee Life Experiences (n = 992) 

First generation college student 23.4% 

Current or former foster youth 1.5% 

Veteran 2.8% 

Immigrant to the U.S. 8.2% 

Parent of a child under 18 who lives with you 23% 

Disabilities or Medical Conditions (n = 992) 

Learning disability 3.6% 

Attention deficit hyperactivity disorder (ADHD) 7.3% 

Autism spectrum disorder 1.1% 

Physical disability 6% 

Chronic illness 12.6% 

Mental health / Psychological disability 24.4% 

Condition not listed 0.2% 

 

Employee Sample 
Percentage 
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TABLE B2. (PSOR\HH�&KDUDFWHULVWLFV
 

 

Employment Status (n = 1,017)   

Full time  79.8% 72.6% 

Part time  20.2% 27.4% 

Average length of employment at PSU 7.92 years 9.3 years 

Employee Job Category (n = 1,017) 

Staff  53% 40.4% 

Faculty 40.4% 57% 

Administrator 9% 2.5% 

Staff Classification (only asked to staff respondents) (n = 539) 

Salaried 47.1% 46.8% 

Hourly 52.9% 53.2% 

Tenure Status (only asked to faculty respondents) (n = 411) 

Tenured 24.1% 21.7% 

On tenure track but not tenured 8.3% 6.7% 

Not on tenure track 67.6% 71.5% 

Employee Sample 
Percentage

 PSU Employee Population

  (Fall 2019) Percentage
 (n = 3,590) 

Academic Rank or Title (only asked to faculty respondents) (n = 411) 

Professor 12.2% 12.5% 

Associate Professor 12.9% 10.6% 

Assistant Professor 12.4% 15.5% 

Professor of Practice 3.6% 2% 

Research Professor 4.4% 1.9% 

Adjunct Instructor/ Professor 27.7% 21.2% 

Instructor/ Senior Instructor 15.1% 23.8% 

Research Assistant or Associate 6.1% 6.8% 

School or Unit Affiliation (only asked to faculty respondents) (n = 411) 

College of the Arts 10% 10% 

College of Education 5.4% 9% 

College of Liberal Arts and Sciences 40.6% 30% 

College of Urban and Public Affairs 10.9% 6.1% 

The Graduate School 1.7% N/A 

Maseeh College of Engineering and Computer Science 5.4% 6.9% 

School of Public Health 3.4% 2% 

School of Social Work 12.2% 7.4% 

School of Business 8.0% 6.9% 

University Honors College 1.7% 0.6% 

,Q�WKH�WDEOH�EHORZ��ZH�QRWH�SHUFHQWDJHV�RI�HPSOR\HHV�LQ�RXU�VDPSOH�ZKR�
LGHQWL¿HG�ZLWK�HDFK�HPSOR\HH�FKDUDFWHULVWLF��7KH�QXPEHU�RI�HPSOR\HHV�
ZKR�UHVSRQGHG�WR�HDFK�TXHVWLRQ�LV�QRWHG�EHVLGH�WKH�ODEHO�IRU�WKDW�FDW-
HJRU\��:KHUH� SRVVLEOH��ZH�SURYLGH� FRPSDULVRQV�ZLWK� XQLYHUVLW\� UDWHV��
+RZHYHU�� JLYHQ� GLIIHUHQFHV� LQ� KRZ� VRPH� HPSOR\PHQW� YDULDEOHV� ZHUH�
collected and recorded, we advise caution when making comparisons.
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COVID Sample Description

6WXGHQW� SDUWLFLSDQWV� LQ� RXU�&29,'� IROORZ�XS� VXUYH\�
UDQJHG�LQ�DJH�IURP����WR�����ZLWK�DQ�DYHUDJH�DJH�RI�
���\HDUV�ROG��7KH�WDEOHV�EHORZ�SUHVHQW�WKH�SHUFHQW-
DJH�RI�VWXGHQWV�ZKR�LGHQWL¿HG�ZLWK�HDFK�GHPRJUDSKLF�
or student characteristic. 

Appendices

Appendix C

TABLE C1. &29,'�6XUYH\�6WXGHQW�
'HPRJUDSKLFV�DQG�([SHULHQFHV

 

 COVID Survey Student 
Sample Percentage 

(n = 166) 

Race or Ethnicity 

Asian or Asian American 11.4% 

Black or African American 4.2% 

Hispanic or Latino/a/x 18.1% 

Middle Eastern or North African 2.4% 

Native Hawaiian or Pacific Islander 2.4% 

Multiracial 10.2% 

White 68.7% 

Race or ethnicity not listed 4.8% 

Prefer not to answer 1.2% 

Gender Identity  

Woman 57.2% 

Man 27.1% 

Trans Woman 0.6% 

Trans Man 2.4% 

Transgender 0.6% 

Non-binary, including gender fluid and gender non-conforming 7.2% 

Two-spirit 2.4% 

Questioning or unsure 1.2% 

Identity/identities not listed 0.6% 

Prefer not to answer 0.6% 



Copyright Portland State University 
Homelessness Research & Action Collaborative���

TABLE C1. &29,'�6XUYH\�6WXGHQW�'HPRJUDSKLFV�DQG�([SHULHQFHV��Continued�
 

Appendices

Sexual Orientation  

Asexual 5.5% 

Bisexual 19.5% 

Gay 4.3% 

Heterosexual/Straight 43.9% 

Lesbian 1.2% 

Pansexual 7.3% 

Queer 7.9% 

Questioning or unsure 4.3% 

Identity/Identities not listed 3.7% 

Prefer not to answer 2.4% 

Student Life Experiences  

Transfer student 54.8% 

First generation college student 45.2% 

Current or former foster youth 4.2% 

International student 3.0% 

Out-of-state student 9.6% 

ESL (English as a Second Language student 4.2% 

Veteran 4.2% 

Immigrant to the U.S. 4.2% 

DACA student 1.2% 

Student athlete 1.2% 

Parent of a child under 18 who lives with you 16.9% 
 
 

COVID Survey Student 
Sample Percentage 

(n = 166) 
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TABLE C2. &29,'�6XUYH\�6WXGHQW�&KDUDFWHULVWLFV
 

 COVID Survey Student 
Sample Percentage 

Student Status (n = 166) 

Currently enrolled or will be enrolled in Fall 2020 85% 

Graduated in Spring 2020 12% 

No longer enrolled and no plans to enroll in Fall 2020 3% 

Full Time or Part Time Status (for current students only) (n = 141) 

Full Time 69.5% 

Part Time 30.5% 

Type of Degree (for current students only) (n = 141) 

Bachelor’s  70.9% 

Graduate 27.6% 

Post-Baccalaureate  1.4% 
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