Core Peer Training
Follow-Up Survey

The Mental Health and Addiction Board of Oregon
(MHACBO) used State Opioid Response Grant funds
from the Oregon Health Authority (OHA) to provide the

OHA-approved Core Peer training program at no cost to
participants. The training fulfills the education requirement
for Certified Recovery Mentor (CRM) and Peer Support
Specialist (PSS) credentials. The 40-hour training was
offered in both English and Spanish languages. OHA
contracted with Portland State University to follow up

with participants who completed the Core Peer training

to evaluate the impact it had on their careers. There were
112 survey respondents, who, on average, completed the
survey 9 months after the training.
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Most participants were employed, and nearly half were in a peer role.

Currently employed (n=105) Current role (n=88)

Peers @ 47%

Direct Service Behavioral Health Role @ 38%
Admin/Program Staff @ 8%

Outside Behavioral Health/SUD © 8%

YES @ 84%
NO @ 16%

Most participants planned to stay in their current employment in

the next year.

Top 3 employment plans for next year (n=103)
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Maintain currentemployment [N | 71%
Advance in behavioral health/sup [ | 36%
Go back go school [ | 16%

Participants were certified, but 31% had concerns about maintaining

continuing education requirements needed for recertification.

Top concerns about maintaining continuing education for recertification (n=33)
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Cost NI | 74%

Availability of opportunities e | 48%
Time [T | 33%
Lack of relevant opportunities D | 33%




The Peer Core training reached the
rural/frontier workforce.

/ Rural/Frontier @ 26%
Where respondents work or desire to Urban @ 71%

work, by number of respondents (n=106) Out of state O 3%

Participants were more racially diverse than Oregon’s

population, evidence of equitable access to training.!

Participants largely identified as female.

Racial and ethnic background* (n=106)
Female @ 67%
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African American/Black [ | 8% Non-binary @ 4%

American Indian/Alaska Native [N | 13% Prefernottosay O 1%
Hispanic/Latinx | | | 22%
Native Hawaiian/Pacific Islander [ 1%

White | 64% Training reached people with diverse

Unkown [l | 2% educational backgrounds.

Languages typically spoken athome* (n-103) Some high school @ 7%

High school/GED @ 51%

10% 20% 30% 40% 50% 60% 70% 80% 90% 100% Trade school @ 13%

English T | 96% Associate’s degree @ 16%

Bachelor's d @ 9%

Spanish - \4 160/0 achelor's egree 0

Graduate degree O 2%

Not listed [ 1 3% other O 2%

1. Oregon population comparison data obtained from Rural Health Information Hub, https://www.ruralhealthinfo.org/data-explorer?id=183&state=0R *Respondents could select more than one answer





