
CAREER RESOURCES FOR NEURODIVERSE STUDENTS
The job search process is challenging for everyone, and neurodiverse students may encounter unique
obstacles along the way. This handout, combined with the inclusive services offered by the School of
Business Career Center at Portland State University, provides tailored resources and strategies to help you
overcome these challenges and build a successful career path.

PSUResources
● Disability Resource Center | Portland State University

○ In-PersonNeurodiversity Group | Portland State University
○ Neurodiverse Affinity Group | Portland State University

● Disability Alliance Student Group
● Student Legal Services

Extensive Resources
● JobAccommodation Network
● Employment—Neurodiversity Hub
● Neurodiversity Network

Book

CareerMap for Students on the Spectrum (free, online) →
Articles

● TheNeurodivergent Prospect: Tackling the Hiring Process
● 5 Tips for Neurodiverse Job Seekers | FlexJobs

Podcasts
● Voices of Community:Neurodiversity in Life and at Work
● Neurodiversity atWork | Podcast on Spotify
● Divine Enigma on Apple Podcasts
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Check out more career resources using this QR code!→

https://www.pdx.edu/disability-resource-center/
https://www.pdx.edu/disability-resource-center/events/person-neurodiversity-group
https://www.pdx.edu/disability-resource-center/events/neurodiverse-affinity-group
https://pdx.campuslabs.com/engage/organization/disabilityalliance
https://www.pdx.edu/student-legal-services/what-we-do
https://askjan.org/
https://www.neurodiversityhub.org/des
https://www.neurodiversitynetwork.net/
https://iu.pressbooks.pub/careermapforstudentsonthespectrum/
https://www.linkedin.com/pulse/neurodivergent-prospect-tackling-hiring-process-therese-b-fessenden/
https://www.flexjobs.com/blog/post/5-tips-for-neurodiverse-job-seekers/
https://voicesofcommunity.buzzsprout.com/
https://open.spotify.com/show/6w6FzSBN0Hd1c5TMGcLHKI
https://podcasts.apple.com/il/podcast/divine-enigma/id1654449031


Podcasts (continued)
● Episodes:

○ Neurodiversity at work—BOSSEDUP
○ How toManageADHD in theWorkplace
○ Neurodiversity atWork - The Anxious Achiever
○ How young neurodivergent professionals can succeed at work - Fast Company

People &Connections
● DanHarris FRSA - Neurodiversity in Business | LinkedIn
● EllieMiddleton - Watch Me in Action
● Julie Harris-Wiley - Disability and Inclusion Speaker. Author. | LinkedIn
● SamanthaHiew, PhD - Intersectionality and Neurodiversity Speaker
● AutismSociety of OregonAutistic Professional Support Group
● Neurodivergent Professional Network | Linkedin
● Neurodivergent (non)Networking - Linkedin
● Neuroqueer

Networking
● Listen: Fork theory: Amulti-pronged approach to support neurodivergent networking - CareerWise
● Read:How an ADHD'er can Network Effectively for Success - Enna
● Read: 5 Autistic Professionals Share Their Networking Tips – Xceptional

ToDisclose or Not to Disclose

● Disability Disclosure
● Neurodiversity at work: to disclose or not to disclose? – UCLA | Career Center

Getting ExperienceWhile in School

Paid
● Internships, on-campus student positions, and part-time jobs are all excellent options.

○ Handshake is PSU’s job and internship portal where you can find opportunities. Check
Handshake often as opportunities are posted daily.

● Parker Dewey: Micro-Internships
○ Partners with organizations and colleges to post short-term, paid,

professional projects, usually 5 to 40 hours of work
○ All micro-internships are structured as independent contract work

Unpaid
● Forage (free): Gain skills through self-paced, virtual work experience

simulations with top companies.

● LinkedIn Learning (free throughMult. County Library): Build skills that will increase your
employability with LinkedIn Learning with topics ranging from leadership and business management
to Excel and beyond!

● Volunteer: Build skills and expand your network by contributing to causes you're passionate about
while strengthening your resume.
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https://www.bossedup.org/podcast/episode412
https://www.bossedup.org/podcast/episode390
https://hbr.org/podcast/2021/11/neurodiversity-at-work
https://www.fastcompany.com/90831228/early-career-neurodivergent-professionals-succeed-work
https://www.linkedin.com/in/danjharris/
https://apricot-nape-0ea.notion.site/Watch-me-in-action-3175084da4a1487399ff976e15b34fed
https://www.linkedin.com/in/julie-a-harris/
https://www.linkedin.com/in/samanthahiew/
https://us02web.zoom.us/meeting/register/tZIod-mvrT4qGNDXIFZiK6MEdJYJ8PD1zwan#/registration
https://www.linkedin.com/groups/12304026/
https://www.linkedin.com/groups/14025178/
https://www.neuroqueer.org/
https://careerwise.ceric.ca/2023/03/20/fork-theory-a-multi-pronged-approach-to-support-neurodivergent-networking/
https://enna.org/how-an-adhder-can-network-effectively-for-success/
https://xceptional.io/employees/5-autistic-professionals-share-networking-tips/
https://askjan.org/topics/Disability-Disclosure.cfm
https://career.ucla.edu/blog/2024/02/09/neurodiversity-at-work-to-disclose-or-not-to-disclose/
https://portlandstate.joinhandshake.com/explore
https://www.parkerdewey.com
https://www.theforage.com/
https://drive.google.com/file/d/1_i2HBw9b_frUny4o60rgsg8CriMdc6Mg/view
https://www.volunteermatch.org/search/orgs.jsp?l=Portland%2C+OR


FindingWork

● Hire Autism: a free program led and run by theOrganization for AutismResearch (OAR), with an
active jobs board and offering resources for employers and job seekers alike.

● Inclusively: a technology-centered professional network and employment platform connecting job
seekers with disabilities, mental health conditions, and chronic illnesses, to inclusive employers
committed to providing needed workplace accommodations.

● Integrate Employment Advisors: goes further than simply matching candidates to job openings. We
help you prepare for success from day one and remain a source of support.

● Mentra: a neurodivergent-friendly talent platform that intelligently matches neurodiverse individuals
with employers that value their strengths.

● Neurodiversity Career Connector: a job marketplace that connects neurodivergent people with
U.S. companies already committed to neurodiversity hiring programs.

● Neurodiversity in theWorkplace: connects highly qualified neurodivergent talent to career
opportunities with inclusive employers.

● The Precisionists, Inc.: bridges the divide between jobs and the talent pool of people with
neurodiversities.

● Workforce Recruitment Program: connects federal and select private-sector employers nationwide
with college students, graduate students, and recent graduates with disabilities who are interested in
internships and/or permanent jobs

Your Legal Rights

● Your Employment Rights as an Individual with a Disability: Many neurodiverse conditions qualify
as a disability under the ADA. If accommodations could help your interview or job success, don’t
hesitate to explore your options.

○ JobApplicants and the ADA | U.S. Equal Employment Opportunity Commission
○ Employees' Practical Guide to Requesting andNegotiating Reasonable

Accommodation Under the Americanswith Disabilities Act

● Disability Rights Oregon
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https://www.hireautism.org/job-seeker/
https://researchautism.org/
https://www.inclusively.com/
https://www.integrateadvisors.org/current-openings/
https://www.mentra.me/
https://ndcc.simplifyhire.com/
https://nitw.org/join-our-talent-database/
https://theprecisionists.com/careers/
https://www.wrp.gov/wrp
https://www.eeoc.gov/laws/guidance/your-employment-rights-individual-disability
https://www.eeoc.gov/laws/guidance/job-applicants-and-ada
https://askjan.org/publications/individuals/employee-guide.cfm
https://askjan.org/publications/individuals/employee-guide.cfm
https://www.droregon.org/

